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Whakaruruhau farewells 
Executive Secretary

New CE announced!

Poroporoaki - Dr. Pat 
Ngata

Te Hono ki Rarotonga 75th Jubilee

The Rarotonga Youth Dance Troupe celebrates the re-dedication of the Te Au Ki Tonga entrance to the 
wharenui. For the Pakirikiri Marae whanau this was the signature event of the Te Hono Ki Rarotonga 75th 
Jubilee.  



2 We begin this New Year issue with the colorful Hono 
Ki Rarotonga 75th Jubilee held last month with a 
spray of color and walks down memory lane.  For the 
visitors from Rarotonga honoring their tipuna who 
opened this marae in 1934 it was a joyous occasion 
for those present during this festive weekend.  The 
hosts, Te Whanau a Rua should be proud for staging 
such a memorable weekend

The new CEO of the Runanga Dr Monty Soutar starts 
a new journey with the Ngati Porou Runanga as 
we farewell the former CEO Amohaere Houkamau 
to her new role in the Deputy PM’s office at the 
Beehive.  Executive Secretary of Te Whakaruruhau, 
Betty Hauraki, has also moved to Taura Whiri as 
their Events Manager after eight years with the Iwi 
Radio network. 

Te Haeata, the Ngati Porou Treaty group launched its 

TV promotion during Waitangi Day’s TVNZ program 
and has received feedback from around the globe 
which is encouraging.  All Ngati Porou are asked to 
contact, enquire and become updated on the Treaty 
Settlement progress.  Information is available on 
their website www.teaheata.co.nz
Dr Paratene Ngata will always be remembered for 
the vision and commitment he had to all people.  A 
humble man, much loved by his Iwi, Pat was given a 
great send off at Hauiti Marae last month – he left a 
legacy we can all aspire to.   ‘Alright then….”

Ngata College has completed its rebuilding project 
offering a great learning environment for our 
students.  Not to mention the Raukawa Wananga 
graduates at Wharekahika.  Goes to show, you are 
never too old to learn.  Enjoy the New Year and we 
look forward to sharing your stories with the world.

Editorial:

Nga Kohinga o Ngati Porou - Bi Monthly Magazine
To make comment on the contents of this magazine or to subscribe please contact the multi-media unit at Radio 

Ngati Porou; Phone (06) 8648020 or email webmaster@radiongatiporou.co.nz

Kia ora tatou i roto i te tau hou.  Nga mihi hoki ki nga whanau hapu mai 
Potikirua ki te Toka a Taiau. Kua timata te tau hou, he nui nga mahi kei 
mua ia tatou i tenei tau otira i roto i nga mahi a Iwi, mo Te Haeata, te 
Komiti e whai ana nga hua a te Tiriti hei painga mo tatou katoa. 

We look forward to the New Year bringing more opportunities and 
goodwill to our whanau and hapu.

Our communities continue to participate in learning programs offered 
by the Tairawhiti Polytechnic, Raukawa and Awanuiarangi Wananga.  
The health of our people will be greatly enhanced with the achievement 
of new skills as we learn alongside our younger whanau members.

 Te Haeata Treaty Group have commited to a busy working schedule 
over the next few months and are intent on reaching as many of our 
people as possible.  Take the time to look into the website or ask contact 
your Cluster representatives for local information.

Nga Kohinga once again brings news and stories that highlight many 
positives events celebrated in our rohe.  If you have any interesting 
panui or stories we would like to her from you.  

Kia piki te ora kia koutou katoa HT Parata RNP Chaiman 

Chairmans Mihi
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Te Hono ki Rarotonga 75th jubilee

The maihi was recently restored 
by Te Ururangi O Te Matauranga 
Design and Arts students and whanau 
members under the supervision of 
Ngati Porou master craftsman, Fraser 
Taiapa. The Maori tekoteko and his 
Rarotonga counterpart  on the ledge 
below watched over the re-dedication 
proceedings. The Rarotonga 
performers literally danced in the 
footsteps of their tipuna Ariki Makea 
Nui Tinirau who on 24th January 1934 
opened and named the entrance, Te 
Au Ki Tonga, embracing loved ones to 
the South. 

The jubilee celebrations began at dusk 
on Friday 23rd January 2009, as six big 
buses, as many campervans, mini vans 
and more cars converged on Pakirikiri 
Marae, Tokomaru Bay. Well over 650 
manuhiri from Rarotonga, Auckland, 
Wellington, Hawkes Bay, Australia, and 
the USA gathered for the mass pohiri. 

Led by the Ui Ariki of Te Au O Tonga, 
Takitumu, Puaikura with the Cook 
Islands Deputy Prime Minister, Hon. Sir 
Terepai Maoate, the Rarotonga people 
in their distinctive colours entered 
the marae atea to the haka pohiri by 
Te Whanau a Ruataupare and Ngati 

Porou. In the next wave of colour and haka, the Mauke people then 
entered the atea. The pohiri signaled the 75th jubilee weekend to be a 
memorable occasion. 

Opening speeches by Te Whanau a Rua pakeke, Piripi Aspinall 
representing the Potae whanau, Dr Apirana Mahuika on behalf of 
Ngati Porou and morehu pakeke of the marae whanau, Noel Raihania, 
highlighted the history of Te Hono Ki Rarotonga, the Carved Meeting 
House. They emphasised the significant efforts of Sir Apirana Ngata 
towards the building of fully decorated and carved meeting houses at 
that time - including Te Hono Ki Rarotonga. 

Te Whanau a Rua chief, Wiremu Potae was also remembered for his 
funding support that helped established the Rotorua School of Art (Te 
Aomarama) which contributed carvings for the meeting house. 

Local Pakeke alongside Ui Ariki celebrate the occasiaon in front of Te Hono ki 
Rarotonga

Photos of Te Hono ki Rarotonga Jubillee courtesy of Nori Parata
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He named the house Te Hono Ki Rarotonga which 
means, joining of the two people and recognises 
the revival of the ancient relationships between the 
Maori and Cook Island Maori. 
The jubilee atmosphere embraced Pakirikiri 
Marae with colour, music, dance and sound as the 
manuhiri and local people filled every corner of the 
marae. Gazebos for shade encircled the marae 
atea and gave a special sense of whanaungatanga.  
Other weekend highlights included the gift-
giving ceremony, the dance and entertainment 
on Saturday evening and the combined Church 
Service theme, Giving Thanks, which ensured our 
whanaungatanga ties remained strong until the 
next jubilee.
For Te Whanau a Rua pakeke, Tate Pewhairangi, 
“It was an impressive expression of their culture 
– their whanaungatanga with us and amongst 
themselves, their language, dance and distinctive 
sound, their aroha to the kaupapa, their grace and 
sincerity, wairua and karakia, even to sharing their 
kai with us!” 
 Pakirikiri Marae Committee and jubilee working 
party Chair, Iwiata (Kui) Williams reflected, “At the 
outset of our planning, we felt confident that the 
jubilee would be a success because we always 
targeted the key ingredient, the people - our marae 
whanau and the good citizens of Tokomaru along 
with the full support of Ngati Porou whanui and 
the presence of the people who travelled from 
Rarotonga.”  
 “I sincerely acknowledge the funding agencies 
including Creative NZ, Te Puni Kokiri, Te Runanga 

o Ngati Porou, Te Waka Toi, Te Whare Wananga o 
Awanuiarangi and the NZ Army as well as the koha in 
donations and kind from the local East Coast farming 
and business community. Their contributions assured 
the whanau that Pakirikiri Marae was able to be 
prepared and ready for the celebrations in all ways,” 
said Iwiata, “and we are humbled and grateful to one 
and all.” 
Ka nui te aroha ki a koutou katoa - ehara i te toa 
takitahi, he toa takitini - tena kotou, tena kotou, tena 
tatou katoa.”
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Ako Panuku is an exciting new initiative to support Māori secondary school teachers which will offer:

• Classroom resources 

• Chat-rooms / forums 

• Career development tools and resources

• Calendar of events 

• Initiatives for professional support and professional development

• Career planning opportunities

• Regional and national professional learning communities.

Register now – office@haemata.co.nz or 0800 577 658

Ako Panuku is offered by Haemata Limited in association with the Ministry of Education.  It continues the 
support provided for the last ten years through the Ministry of Education’s national Māori secondary teacher 
workload programme. From mid-February register and visit www.akopanuku.tki.org.nz
Mā te mahi tahi, ko te eke panuku, ko te ako panuku

If you were around a television on Waitangi Day 
you would have seen that Te Haeata, the committee 
tasked with negotiating the settlement of all Ngati 
Porou historical Treaty claims, has enlisted a few 
Ngati Porou personalities to encourage Natis living 
far and wide to be informed and to get involved in 
the negotiations.  

The advertisements, which featured on TV One and 
Maori Television as part of their respective Waitangi 
Day Specials, starred a few familiar Nati faces such 
as Willy Jackson, John Tamihere, Te Hamua Nikora 
(Homai Te Pakipaki), Cushla Tangaere-Manuel 
(Maorioke) and Candice Davis (I Am TV).

If you missed the advertisements, you can find a 

Te Haeata

sample, together with more information on the 
negotiations, at the Te Haeata website:

 www.tehaeata.co.nz
The negotiations have commenced again, with 
a lot of work going into the cultural redress 
component of the settlement.  The committee 
is focussed on signing a second High Level 
Agreement (HLA) with the Crown, which will 
involve more details than the first HLA; and 
is working hard to reach a settlement with 
the Crown by the end of the year.  For more 
information keep tuning in to the Te Haeata 
website.

Ngati Porou living in Auckland will soon be able to 
have their opinions heard, regarding how they would 
like to learn Te Reo ake o Ngati Porou through an 
online survey which will be conducted to gauge and 
determine both the level of interest and also what sort 
of programmes our people in Tamaki Makaurau would 
like to access.

It is estimated that more than 300 native speakers 
(over the age of 55 years– 41% of that particular age 
group) reside in Auckland.

The added bonus of the results will be the ability 

to clarify what the pool of talent is and how 
programmes can be structured to cater to 
these people.

This statistic is lower than that taken from 
people living at home where the pool runs at 
70% for the same age group.

The survey is aimed at the Ngati Porou ki 
Tamaki participants however with the current 
electronic climate; the opinion of the wider 
Ngati Porou community is also sought. 

The survey will be available shortly.

Online Survey for Ngati Porou ki Tamaki 
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Here are the steps that need to be followed if an 
employer is contemplating a redundancy situation. 
Please note that if the employment agreement 
outlines a process then that must be followed in 
addition to the points listed below.

Remember that many an employer has failed to 
follow a proper process and while it was accepted 
by the court or tribunal that the redundancy was 
appropriate, substantial compensation has had to 
be paid to employees because the process itself 
was unfair.

1. The employer should consider the position 
and make a tentative decision on what needs to 
be done and why. 

2. Any staff that may be affected need to be 
spoken to individually

3. They should be told of the purpose of the 
meeting. 

4. At the meeting they should be told that 
because of financial or other reasons some 
changes are being looked at and that it is possible 
that their position may have to change. 

5. Give them the details of what is 
proposed. 

6. Ask them for their input into the process. 

7. They can make comments and ask 
questions at the meeting, but also let them know 
that you would like them to get back to you by a 
set date (say a week away) with any comments 
and suggestions they have. 

8. Tell them that they may want to get a 

representative to give them advice. 

9. Consider all the comments received 
throughout the process. 

10. Make any further investigations necessary.

 

11. Make your decisions on what is to happen

. 

12. Set up a further meeting for each individual. 
Offer for them to bring a representative to the 
meeting if they wish to do so. 

13. Advise each staff member individually at the 
meeting what the decision is. 

14. If the position is to be totally redundant 
then give them notice (say 4 weeks). Advise that 
there is no redundancy payment (subject to their 
employment agreement terms). 

15. If there are some hours available offer them 
the hours or roles decided on, give them a chance to 
consider and get their reply (set a time frame again 
… say a week later). 

16. If they reject the hours or roles offered then 
advise them that their position is redundant, and 
give them written notice of that and the notice period 
... and confirmation that there is no redundancy 
payment or what ever is in accordance with their 
employment agreement. 

17. Employers should tell the employees they 
are making redundant that the Government has 
provided assistance for employees who are made 
redundant and that they need to apply to Work and 
Income within 20 days.

Employers’ Guide to the Redundancy Process
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Remember that you cannot disguise a performance 
or disciplinary issue as a redundancy. The reasons 
for the redundancy must be genuine.

Considering Franchising?

Five things to consider if you are thinking about 
buying a franchise:

1. Does the Franchisor (the seller) own the 
Intellectual Property you are buying?  When you 
buy a franchise you buy access to the existing 
intellectual property of the business in question.  
In most cases it is the intellectual property in the 
brand or operation systems that makes a franchise 
less risky than starting from scratch.  Therefore, 
make sure it is the Franchisor’s to sell.  Consult a 
professional advisor to check IP ownership for you

.

2. Are the revenue targets reasonable 
especially in light of the current economic climate?  
A franchise might seem like a safer bet than a start-
up business in the current environment.  However, 
carefully consider the revenue targets outlined in 
your franchise agreement and be particularly mindful 
of the implications of not meeting them.  In some 
circumstances a failure to meet targets can result in 
a breach of your franchise agreement and leave you 
without a business!

3. Carefully consider previous financial 
documents in light of the current economic 
environment.  While prior financials are important, 
be aware that they will not always be a reliable 
source of information for ensuring ongoing viability 
given the current economic climate.

4. Check that your major competition is not part 
of the same franchise.  Depending on the nature of 
the business involved it may not survive another one 
operating in close proximity.  Make sure you have 
a territorial right to exclusive use of a geographical 
area.

5. Get independent legal advice in relation to 
the franchise agreement.  Once the agreement is 
signed, the parameters, good or bad, are set for 
your business.  You success therefore relies on a 
favourable and fair agreement.  Have it checked out 
before embarking on your business venture.

James Johnston
James Johnston is Chairman of Partners at Rainey 
Collins, Lawyers.   James invites comments and 
feedback on jjohnston@raineycollins.co.nz or PO 
Box 689, Wellington, by telephone on 0800 RCW 
LAW or visit the Rainey Collins website www.
raineycollins.co.nz.
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Historian and outgoing Tairawhiti Museum 
Director Dr. Monty Soutar has taken up a 
new challenge as Chief Executive of Te 
Runanga o Ngati Porou. He began his new 
role on Tuesday 3rd February and he replaces 
long-standing Chief executive Amohaere 
Houkamau, who is set to start in her new 
role as advisor to Deputy Prime Minister Bill 
English in Wellington.

Dr. Soutar is no stranger to managing an 
entity in the public eye, having just completed 
a three-year term as the Director of the 
Tairawhiti Museum. 

Runanga and Tairawhiti Museum Chairman 
Dr. Apirana Mahuika is delighted with the 
appointment, as are the trustees of Te 
Runanga o Ngati Porou. “During his time at 
the museum, Dr. Soutar strengthened the 
museums relationship with the Gisborne 
District Council and put its contact on a solid 
footing. He also gained considerable respect 
and loyalty of staff”.

As director of the museum he initiated a series 
of long overdue policies that have assisted 
the museum in its work. Dr. Mahuika said that 
Dr. Soutar’s undertaking of an audit of taonga 
likewise identified what treasures were held 
in the museum, and with his contracting of 
Simon Lardelli, these taonga were taken out 
of cartons and other boxes and were and are 
now properly stored, housed and ready for 
display.

Dr. Soutar is already familiar to thousands 
of people throughout the district and NZ as 
the author of Nga Tama Toa – The Price of 
citizenship about C Company 28th Battalion. 
The book is now in its second print run, 
having sold out of the first 3000 copies and 
is also tipped to be a finalist at the Montana 
Book awards.

Dr. Soutar holds degrees from both Massey 
and Victoria Universities namely Bachelor of 
Education, Diploma of Teaching, Bachelor of 
Arts (hons), Master of Arts and PHD.

Dr. Soutar trained as a teacher before 
completing education and arts degrees. He 
taught at Ruatoria’s Manutahi Primary School 
in the mid-1980 before working as a research 
officer for the Tairawhiti Maori Land Court. 
After serving in the NZ Army from 1986 to 

C Company author to head Ngati Porou Runanga

Dr. Monty Soutar, Newly appointed Chief executive of Te 
Runanga o Ngati Porou

1990, he spent 13 years at Massey University 
as senior lecturer at the School of Maori Studies. 
He was appointed Fellow in Maori History at the 
Ministry for Culture and Heritage in 2004 and then 
to the role of director at the Tairawhiti Museum in 
2006

Of Ngati Porou, Ngati Awa and Ngai Tai descent, 
Dr. Soutar has significant experience in historical 
research, particularly oral history. He was 
appointed to the Waitangi Tribunal in 2002 and 
is a Guardian of the Alexander Turnbull Library 
and a member of the National Archives council. 
He has vast knowledge in dealing with the Maori 
Land Court records and has worked widely with 
iwi and Maori communities. He is a member of the 
Maori Council of the NZ Historic Trust.

He is a prolific and experienced researcher 
and has published widely in his field, hence his 
involvement in the various organisations such 
as those referred to above.  Dr. Soutar is looking 
forward to this new responsibility and challenge.
As Runanga Chief Executive, Dr. Soutar will be 
responsible for the overall strategic direction, 
business planning, operations, processes and 
activities of the Runanga. A key role will be to 
lead a review of the Runanga Structure, ensuring 
a smooth transition to a new Ngati Porou entity or 
entities.
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Celebrating the cultural diversity of our community and recognising 
the special status of Tangata Whenua were themes of the Waitangi 
Day event at Te Poho o Rawiri Marae on 6 February.

Since 2001 residents association and community development 
organisation KaPai Kaiti have been organising Waitangi Day 
commemorations in Kaiti. “This is the first time we have had it at 
Te Poho o Rawiri and all the feedback has been very positive” said 
event organiser Manu Caddie.

Mr Caddie estimates close to 2,000 people participated in the 
activities designed to increase residents knowledge of local history 
and build a stronger sense of community within Kaiti. 

A full size version of the ‘Tairawhiti Treaty’ taken around the East 
Coast by William Williams in May and June of 1840 was a popular 
attraction with many whanau trying to find the tohu of their tupuna 
amongst the names on the Treaty. Plans are being made to tour the 
Treaty around schools in the region and tell the story of the signing 
process.

A street-on-street sports competition involving teams of tamariki 
representing their street was won by one of four teams from Ranfurly 
Street. The annual Treaty Trivia quiz was won by a whanau team 
from Kaiti and prizes provided by Tairawhiti Community Law Centre, 
Manawa Creations and Te Wananga o Aotearoa. The most popular 
activity on the day may have been the t-shirt screenprinting provided 
by Kaiti artist Melanie Tahata – with five designs to choose from, Mel 

Waitangi Day Kaiti Style

and her helpers were going hard for four hours with a 
constant line of people who had brought clothing to be 
printed. Printing is still available by emailing: melanie.
maleficent@gmail.com 

A new flag design was flown on the day – based on 
the New Zealand national flag the design replaces the 
Union Jack with the Tino Rangatiratanga emblem and 
was well received by those who saw it flying above the 
marae. Anyone interested in purchasing the flag can 
contact Mr Caddie on 0274202957. 

Highlights for the hungry included ethnic food stalls 
from Palestine, India and Africa as well as hangi and a 
free sausage sizzle provided by Tairawhiti Men Against 
Violence. 

A large number of people signed a KaPai Kaiti sponsored 
petition requesting Gisborne District Council change 
the voting system from First Past the Post (FPP) to 
Single Transferable Vote (STV). KaPai Kaiti believe 
this system will reduce the proportion of invalid votes 
and deliver a Council that is more representative of the 
regional population than what we have had since local 
government replaced the hapu-based runanga system 
on the East Coast in the nineteenth century.

Photos of the day, petition forms and T-Shirt print designs 
are on the KaPai Kaiti website: www.kapaikaiti.com
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Whakaruruhau members and associates met last 
week on the Wellington Wharf to pay homage to 
long serving executive staff member Betty Hauraki.  
Betty leaves behind eight years of administrative 
support to Whakaruruhau – the Maori radio 
network.

Tributes flowed from Chairman Willie Jackson, 
Maniapoto Manager and Kaumatua Pare 
Josephs, Fred Maynard of Turanga FM, Hekia 
Parata National M.P. and others who have worked 
alongside Betty during her term with WHA.

WHA presented Betty with a beautiful kite made by 
local weaver Sue Aupouri and a copy of the RNP 
21 History book.  Maniapoto presented a carved 
taonga that could be used to store papers. There 
were other personal gifts and representatives from 
Taura Whiri, Te Puni Kokori, Streamcom, WHA 
Accountant  Anne Stephenson, Wira Gardiner, 
Miniata Wetstrupp, Joe Te Rito and many others .

Betty has been a strong supporter of the Iwi 
network and has been co-ordinator of the Maori 
Media Awards since its’ inception.  She will begin 
her new position at Taura Whiri office this week 
where WHA office was housed.  She will not be in 
unfamiliar territory.

We wish her well in her new role and Hera Kennedy 
from Ngati Hine will provide an admin support role 
for the next three months.  WHA is undergoing a 
restructure that will consolidate all its subsidiaries 
and re-emerge as a new forward-moving entity.

Maori Media farewells’ Whakaruruhau Executive Secretary

Betty at Radio Ngati Porou’s 20th birthday celebration

Betty at Red Rock Canyon, Las Vegas - Attending the National 
Broadcasters Association conference held in 2008

TVNZ has announced its appointment of Shane 
Taurima as the new Te Karere Editor. New Zealand’s 
top Maori news bulletin celebrates 25 years on 
the air and will launch a new 30 minute format in 
February next year.

Political Correspondent Taurima began his career in 
iwi radio thriteen years ago, joined Te Karere in 2006 
and currently presents Marae -  a weekly current 
affairs show - which he will continue next year.

Head of News and Current Affairs Anthony Flannery 
and General Manager of Maori and Pacific 
Programmes Paora Maxwell described Taurima as 
“one of a bright new generation of talented Maori 
broadcasters, saying he will bring a strong fresh 
approach to Te Karere as it moves to a half hour 
format”.

New editor for Te Karere
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Horomia congratulates Te Karere 25th Anniversary

Labour’s Maori Affairs spokesman Parekura Horomia 
today congratulated Te Karere for a quarter of a 
century’s successful work gathering and presenting 
Maori news and says he is looking forward to its new 
bulletin.

Mr Horomia is today attending the celebrations 
marking Te Karere’s 25 years on air and the launch of 
its new half-hour bulletin.

“It’s rare indeed for a programme to last this long and 
I believe it’s testament to the dedication and talent of 
the many broadcasters and reporters who have made 
the programme what it is over the years.

“The programme has played a significant role in nuturing 

Maori broadcasting and te reo Maori over the 
years and in furthering understanding about 
Te Ao Maori amongst all New Zealanders,” Mr 
Horomia said.

“The establishment of Maori Television by 
the former Labour-led government has 
significantly strengthened Maori broadcasting 
capacity, but channels such as TVNZ – which 
broadcasts Te Karere – still have a major role 
to play.

“I’m thrilled the Te Karere bulletin has been 
extended and look forward to other changes 
being introduced by its new editor, former 
Te Karere political correspondent Shane 
Taurima.

“Shane is an extremely talented journalist and 
broadcaster and I can personally attest to the 
fact that he’s not afraid to take people on and 
tackle the hard stories! I believe Te Karere will 
be very well-served by its new editor, as it has 
by others in the past.

“As I’ve said before, I still believe Te Karere 
should be broadcast in the early evening as 
too many potential viewers find its screening 
times inaccessible.  This is a challenge I 
continue to look forward to TVNZ meeting,” 
said Mr Horomia.

Tini Moleneux and Scotty Morrison at the 25th anniversary of Te Karere celebrations

Timi Te Heuheu, Rick Ellis CEO TVNZ & King Tuheitia



12

KOKA HAUWAI HAUORAVapi Kupenga(Ngati Porou ki Tamaki /Te Aitanga a Mate)

of the circulatory system, thus helping to keep the 
garbage moving out. 

23. The circulatory system deteriorates. We are 
born with a perfectly clean and beautifully flexible 
circulatory system reaching everywhere. But by 
the time we are 50 years old, if you would see 
a cross-section of your veins and arteries, and 
depending upon how much you have abused 
your body with sugar, transfat foods, cigarettes 
and alcohol etc, they are looking like a clogged 
up sewer. In addition to cholesterol bound acid, 
they are clogged up with calcium bound acid, 
and veins and arteries have lost flexibility. This 
causes blood to circulate more slowly, and so 
less oxygen gets to all parts of the body, including 
the brain. Dietary and metabolic acid are at the 
root cause of loss of brain cells, and organ and 
gland atrophy. 

And what to do about it: Avoid as much sugar 
and carbohydrates and proteine in your diet, as 
possible. Glutathione, cysteine, and taurine will 
help prevent free radical damage, which causes 
some of the problem. Omega-3, 5, 6 and 9 oil will 
help lower acidity, increasing the level of healthy 
red blood cells that will help repair the walls of 
the circulatory system, and bowel detoxification, 
oral alkaline chelation will might help to cleanse 
out micro-calcifications and some metals, thus 
improving circulation. Take glutathione which is 
proven to increase the length and breadth of the 
circulatory system. Drink 3 to 4 liters or quarts 
of electron rich alkaline water with 1 to 2 scoops 
of pHruits and pHolage to help build red blood 
cells and to dilate the circulatory system, thus 
helping to increase the flow of blood to all parts 
of the body. Take chlorophyll and eat green fruits 
and vegetables to increase blood volume, the 
percentage of blood that is red blood cells, and 
hemoglob  in which carries oxygen. 

24. Toxic metals such as lead and mercury 
accumulate throughout our lives in our bodies. 
They stick to the brain and the spinal column, 
causing damage. This process probably starts 
soon after birth. After a certain level, lead will 
cause a decrease in learning. Mercury causes 
a decrease in learning and headaches and 
pain. Both probably also contribute to damage 
which might result in an increase in other terrible 
deceases.

 “Signs of Aging” (Part Three) by Dr Robert 
Young.

19. Men more than women, some younger and 
some older, but all of us lose hair on our heads, 
and hair turns white.

And what to do about it: Wash and condition 
your hair with Young pHorever Shampoo and 
Conditioner which will increase the circulatory 
system reaching the roots of the hairs, thus taking 
water, oxygen, and nutrients to the roots of your 
hair. This will avoid or postpone the loss of hair. 

20. The thymus gland which is the master gland 
of the immune system, shrinks and atrophy’s with 
age, because of increased dietary and metabolic 
acids.

And what to do about it: Take supplements of 
Glutathione, CLA from pomegranate, Vitamins 
A, and E. Drink 3 to 4 liters or quarts of electron 
rich alkaline water with 1 to 2 scoops of pHruits 
and pHloage  to help reverse the atrophy of the 
thymus gland. 

21. The liver and brain and other vital organs 
shrink and become less effective because of 
dietary and metabolic acid. We lose up to 20% of 
the neurons in our brain, especially after age 45. 
Our liver also shrinks in size because of dietary 
and metabolic acid.

And what to do about it: Drink 3 to 4 liters or quarts 
of electron rich alkaline water with 1 to 2 scoops of 
pHruits and pHloage to help dilate the capillaries. 
This will help feed the brain and other organs 
with oxygen and nutrients, to prevent loss. Take 
glutathione, which will increase the circulatory 
system, thus getting nutrients and oxygen and 
water to all organs, thus preventing their loss. 

22. Lipofuscin accumulates in our brains and 
snuffs out memory cells.

And what to do about it: Drink 3 to 4 liters or 
quarts of electron rich alkaline water with 1 to 2 
scoops of pHruits and pHolage.to help remove 
lipofuscin from the brain, or reduce the rate of 
accumulation, with a doctor’s supervision. Take 
glutathione, which will increase the size and vigor 
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And what to do about it: Get an analysis done 
to determine what levels of toxic metals are in 
your body. Of course, if you smoke, quit smoking. 
Drink 3 to 4 liters or quarts of electron rich 
alkaline water with 1 to 2 scoops of pHruits and 
pHolage to help lower the levels of toxic metals. 
Dry heat sauna, lymphatic massage and exercise 
can also help lower some toxins. Avoid contact 
as much as possible with mercury and lead in 
paints, fungus creams, etc. The greatest amount 
of mercury is foolishly placed into your mouth by 
ignorant dentists, via so-called “silver” amalgams 
(if dentists would call them “mercury amalgams,” 
like they should since they are more than 50% 
mercury, then they might lose business...) Utterly 
refuse any mercury amalgams in your mouth, 
and consider removing and replacing the ones 
you have! 

25. Deep sleep deteriorates. The first stage 
of deterioration of sleep due to aging occurs 
between young adulthood (ages 16 to 25) and 
mid-life (35-50). Although the total amount of 
sleep remains constant as young adults move 
into mid-life, the proportion of slow wave or deep 
sleep decreases from nearly 20% of a normal 
night’s sleep for those under 25, to less than 
five percent for those over 35. Growth hormone 
secretion, which occurs primarily during deep 
sleep, also declines by about 75%. 

And what to do about it: Nebulize glutathione, 
which helps to increase deep sleep.   Drink 3 to 4 
liters or quarts of electron rich alkaline water with 
1 to 2 scoops of pHruits and pHloage.

 

26. Certain acidic hormones such as cortisol 
increase with age. Cortisol is produced by the 
body in response to stress. It is a catabolic, ie, 
it destroys or ferments muscle. Cortisol is also 
known as “the Death hormone” under the theory 
that the human body will spontaneously end its 
own life at a certain age. 

And what to do about it: Avoid anger and stress, 
and very strenuous exercise which will make 
the body produce cortisol. Take 1 teaspoon of 
glutathione 3 times a day, which helps you to 
remain optimistic and to resist stress.  Drink 3 to 
4 liters or quarts of electron rich alkaline water 
with 1 to 2 scoops of pHruits and pHloage.

27. A harmful acidic enzyme, aromatase, increases 
with age. Aromatase converts testosterone to 
estrogen, which are both acidic waste products 
of glandular function. In a man’s body, this results 
in a loss of muscle and worsening skin tone, and 
a decrease in sex drive. In a woman’s body, this 
results less acitivity of the glands that are vital 
for building muscle, and skin tone, and also sex 
drive. This is indicated by the reduction of the 
acidic waste hormone testosterone.

And what to do about it: Take phour salts, pHlavor 
salts, and glutathione, which are very effective 
anti-aromatase.  Drink 3 to 4 liters or quarts of 
electron rich alkaline water with 1 to 2 scoops of 
pHruits and pHloage.  After 12 weeks you can take 
blood tests for hormone levels to determine that 
the hormone levels are now in healthy levels.

28. As we age, our melanocytes begin to function 
less effectively. The density of active melanocytes 
in the skin is reduced by 10% to 20% every 
10 years, starting in our late 30’s and 40’s. 
Melanocytes are also responsible for hair color, 
so their loss explains why 50% of people are 
gray by age 50. When sunlight hits the skin, cells 
called melanocytes (located between the outer 
and middle layers of the skin) begin to take action. 
Melanocytes continually release small amounts 
of the brown- black pigment called melanin 
into the skin. Exposure to sunlight signals the 
melanocytes to produce more melanin. Melanin 
determines our normal skin color and attempts to 
protect our skin from severe sun damage. 

And what to do about it:  Take 1 teaspoon of 
glutathione 3 times a day and treat your hair 
with Young pHorever Shampoo and Conditioner, 
which can help to reverse loss of hair color 
in many people. Drink 3 to 4 liters or quarts of 
electron rich alkaline water with 1 to 2 scoops of 
pHruits and pHloage.9. Density of minerals in our 
bones decreases. Osteoporosis (“porous bones”) 
is a nearly universal condition beginning after age 
50.

E Ihowa, e whakamoemiti ana ki a koe, mo ou 
manaakitanga ki o matou Matua Tipuna, Nga 
Teina me nga Tuakana, me a matou mokopuna 
hoki.  Kororia ki to Ingoa Tapu !

 



14




















































15


















































Building a safer future for Maori was 
the theme of a hui held in Rangitukia 
at the end of 2008.  

Dr. Hone Kaa founder and chairman 
of Te Kahui Mana Ririki, a group 
focused on eliminating Maori Child 
maltreatment brought their vision to 
Hinepare Marae where more than 
60 health professionals and social 
service workers gathered to develop 
models of non-violent parenting.

Statistics were shared about violence 
against Maori Children and the Hui 
looked at the current situation in 
NZ, it quickly became apparent that 
attitudes and discipline methods 
need to change in order to build a 
sound future for Maori, a concept 
which many said would be met with resistance. 

Trust director Anton Blank said resistance, by Maori 
men particularly, was not unexpected.  “We know 
we have a long journey ahead of us. It will take two 
generations before the concept of non-violence will 
be widely supported. “But we have to start supporting 
the message and proposing it in a way that people 
start to think it is not OK.” 

He offered alternatives to the way violent discipline 

Te Kahui Mana Ririki – Protecting our future

is delivered and spoke of the trends that are 
commonly seen today “Maori are prolific name 
callers” he spoke of the affects that name 
calling and verbal abuse can have on children 
as they develop into young adults. “Violence 
begets violence and the behaviors that our 
children experience will carry on and become 
their behavior in the future”.

High profile cases served as models for the 
Hui, names like Nia Glassie & the Kahui twins 
were just a few examples of extreme abuse 
cases in NZ. Locals also shared their own 
experiences. Dr. Kaa gave example of what 
it was like in his family “Discipline was short, 
sharp, brutal and painful, usually administered 
at the end of a broomstick”. He said that Maori 
need to take ownership of these abuse issues 
in order to move on to a better and brighter 
future, sentiments that were supported by 
many at the hui.

 “The statistics are not pleasant, and some 
have accused me of blaming our people by 
focusing on the negative, but as Maori we 
must stand up and be counted. We must take 
responsibility for these issues,” “I look forward 
to the day when Marae have signs that say 
‘this is a smoke-free and a smack-free place’.” 
Dr. Hone Kaa

Te Kahui Mana Ririki representatives 
commended the work that is currently being 
done to combat child abuse in our region and 
vowed to return with resources to assist those 
groups. 

Attendants of the hui; L to R: Allies Rangihuna, Dana Davey, Waikohai 
Koiauruterangi, Ryleigh Jade Taare, Natanahira Taare and Natana Taare (NPH)

Dr. Hone Kaa, Trust Strategic Manager Helen Mountain-Harte 
& Anton Blank
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Runanga CEO Bids Farewell - Amohaere Houkamau

Uepohatu Hall full with well wishers

Amo’s sister Moana and her mother AwhinaDr. Koro Dewes, Noel Reihania and Dr. Apirana Mahuika 
present Amo with a special taonga

Kate Walker, Amohaere Houkamau and Sal Ngata

Ngati Porou communities 
gathered at Uepohatu Marae 
Friday February 3, to bid farewell 
to outgoing Runanga CEO, 
Amohaere Houkamau.  A colorful 
occasion it was with tributes 
from a range of pakeke, staff and 
community people.  Amo had 
spent over a decade working at 
the forefront of the Ngati Porou 
Runanga, promoting a wide range 
of whanau development programs 
amid the constant traffic of Treaty 
and Foreshore local and national 
politics.  Any differences Amo 
may have encountered along 
the way is what made the team 
of staff and governance pull 
together effectively. Aided by her 
Chairman’s leadership, much was 
accomplished during her time with Ngati Porou 
Runanga.

Amo was a member of the Ngati Porou CEO 
Forum established in 2004. CEO’s from 
Runanga, Fisheries, Forestry, Hauora, Rugby, 
and Radio met on a regular basis to discuss, 
strategise and consolidate issues and solutions 
that would progress Iwi development.  One can 
imagine what happens when you get a group of 
‘Nati know all’s’ in one room – it was exciting, 
rowdy and imaginative.  It was an informal 
support system for the Ngati CEO’s’. 

Amo moves into the national arena working in 
Deputy Prime Minister Hon Bill English’s office 
as a Senior Advisor.  She takes with her the 
Iwi wisdom and experience to inspire, motivate 
and encourage her in the time ahead.  Amo had 
this kick phrase – the ‘whole of government 
approach’.  Appropriately now she works with 

the ‘whole of government’ and we wish her well.  

Dr Monty Soutar is the newly appointed CEO of 
Ngati Porou Runanga and brings a new dimension 
to Iwi development.  We wish him well in his new 
role.    Kia Kaha korua. 
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E ahatia ana e tatau te Hahi a o tatau matua tipuna?

Me pehea e pakiri ke atu ai te Hahi Mihinare pera me nga ra o mua?  
He patai tenei e whakaarohia ana e te tokomaha, no te mea, kei te 
ngoikore haere nga kaihautu, nga kaitautoko hoki o te Hahi Mihinare, 
a, ki te kore e kitea he huarahi inanianei tonu, tera pea ka weto nga 
raiti o tenei hahi I waenganui i a tatau.

I have been asked a number of questions as to the survival of the 
Anglican Church in the future, given the clear and obvious indifference 
of people to its fate. I intend to publish a series of discussions as a 
consequence of interviews re the church, I have been subjected to of 
late. What follows is Part One.

In this discussion I raise some of the questions made and my 
responses to them. It is my hope that this will prompt dialogue 
and the exchanging of views and perchance stimulate productive 
assessments that would excite our minds for ongoing debate as to 
what we should do to revive this church.

Q: Do you think that the Anglican Church has a future in Ngati 
Porou?

R: Yes, provided we as a church are innovative enough to create 
appropriate ways by which our teachings of the gospel message is in 
tune with todays world.

Q: What do you mean by “innovative” and “appropriate  ways by 
which our teachings of the gospel message is in tune...?”

R: By innovative I mean that we have to modernize our approach in 
order to make the church and its message relevant to those of this 
and future generations. The term innovative has a range of meanings 
such as re modeling, restructuring, rearranging and the like. This 
approach will deal with the manner in which our teachings are made 
relevant to today. 

Q: Will this approach compromise the culture of the church as well 
as its doctrines ?

R: No, it will not compromise any of these matters, because what 
is compromising the influence of the church today is its inability to 
navigate its way through the trials and tribulations of this contemporary 
world, and accordingly it has failed to keep abreast of the ever 
changing scenarios that surrounds it.

Q: How can the things you talk about be achieved?

R: By adopting a missionary approach to the church and gospels. 
Put another way, we need to adopt an evangelical or a crusading 
style to re establish the mana of the Anglican Church among our 

Do you think the Anglican Church has a future in Ngati 
Porou? - Dr. Apirana Mahuika

people, and , not to be afraid to take 
a leaf out of the book of the modern 
denominations whose successes 
compared to the Anglican Church are 
phenomenal.

Q: Is the church’s involvement with 
the rewriting of the Bible a step in the 
right direction in terms of reviving the 
church in Ngati Porou?

R: We tend to do things other than 
preach the gospel, and, whilst so 
engaged, the flock are being ear 
marked into another denomination. 
Linguistically, it would be interesting 
to make an evaluation of the reo and 
to determine whether it refers to our 
dialect or not. The Tapapa course run 
by the church is another area which 
may require change to ensure that 
what it teaches is theologically sound 
and appropriate to the work of our 
ministers/priests…

Q: You seem to be over critical of the 
church, which some would see as 
being negative. What do you say to 
that?

R: To remain silent knowing what is 
occurring is a pathway to oblivion, 
My utterances are intended to be 
my critique, namely, my evaluation, 
assessment, appraisal and criticism 
of the church as a positive way by 
which some plan and direction can 
be found to propel the church to its 
former status among our people. 
What is anticipated is an input by 
those with the same interest as I have 
in this church.

  “He whare maire e tu ki te koraha he 
kai na te ahi: He whare maire etu ki 
roto i te pa tuwatawata 

ko te tohu tena o te rangatira.”

 ( A decorated house that stands in 
the wilderness is fodder for fire:

 A decorated house surrounded by 
pallisaders

 Displays the hallmarks of 
chieftainship)

Kia ora mo tenei wa                     

Historic Anglican Church - Tikitiki
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Shane Cameron returned to Ruatoria by 
helicopter to promote his upcoming fight 
against USA’s Leo ‘Paco’ Nolan one month 
out from the bout which will be staged in 
Gisborne at Rugby Park on the 7th March. 

Landing on the parched field at Ngata 
Memorial College the ‘gentle giant’ was 
welcomed by a fair sized crowd who 
gathered to collect his autograph and 
the odd photo with the no.6 heavyweight 
boxing champion of the world.

Cameron gave credence to a promise that 
he had made at an earlier appearance in 
Ruatoria at the Ngata Memorial College 
Prize giving, he vowed that he would return 
to Ruatoria to promote upcoming fights and 
ultimately was committed to returning to the 
East Coast with the world Championship 
title in hand.

His homecoming will also be an opportunity 
for local boy Hori Heeney to show his 
abilities as an amateur undercard to the 
fight. Hori is currently the no. 2 junior in 
New Zealand and will match up against the 
national junior champion Aryk Whalley of 
Te Awamutu. 

Hori continues a legacy of boxing, carried 
through from his Grand uncle Tom Heeney 
the New Zealand heavyweight champion 
who lost to Gene Tunney in a world 
championship bout in 1928.

Shane Cameron homecoming bout

Shane Cameron lands at Ngata Memorial College and is pictured alongside Hati Kaiwai

Shane with local boy Keenan Kaiwai
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Tangaroa with Pio come to the Coast AKA PRODUCTIONS LTD

Tangaroa with Pio is a bilingual light hearted fishing & diving 
programme that has Pio visiting coastal communities around 
Aotearoa talking with locals about their connections to one our 
most resourceful Maori Atua -  Tangaroa, that screens on Maori 
Television.

Produced by AKA Productions Limited based in Whangarei, 
Northland, Pio explores the domain of Tangaroa in fun filled fishing 
expeditions & learns about tangata whenua relationships with 
Tangaroa ; their histories and stories, ancient korero & how we 
came to be; the whakapapa of the kaimoana in question; tikanga 
around fishing practices and where appropriate, the karakia, waiata 
& whakatauki of that rohe that relate to Tangaroa.

Although specific fishing knowledge, techniques & equipment will be 
explored Tangaroa is an examination of our profound relationship 
with the moana, awa & roto displaying a cultural depth informed by 

iwi history, respect and traditional 
regard for the environment.

Pio’s travelled around Aotearoa 
& met some great whanau whom 
have opened their homes & in 
some cases their freezers to Pio 
and our team & shown them a 
variety of awesome expeditions 
from retiboard fishing for kahawai 
in the Mohaka river, diving for the 
strange yet tasty delacy geoduc in 
Port Underwood, diving for kina, 
paua & cray in the Marlborough 
Sounds, netting for flounders in 
Mitimiti, dredging for the mighty 
bluff oyster & fishing on Rakiura 
for Blue Cod, whitebaiting on 
the Haast River, trout fishing & a 
whole lot more.

Tangaroa with Pio is up to it’s 5th 
series and Pio and the crew are 
going to drop anchor in the East 
Coast area & meet up with some 
keen fishing whanau from 6th-12th 
March.

A variety of whanau will get the 
opportunity to take Pio out on 
various fishing and/or diving 
expeditions from the East Coast 
are & show him what’s on 
offer along with sharing fishing 
techniques, a lot of laughs & the 
odd fishy story or two.

FOR MORE INFO CONTACT AKA 
PRODUCTIONS LTD ON (09) 4355470
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Dr. Pat’s Whanau Story

He uri a Paratene Ngata no ngâ tipuna o Te 
Aitanga-a-hauiti, o Ngati Ira me Ngati Porou. 
Ko ôna hapu ko Ngati Kuri, ko Ngati Kuranui, 
ko Ngati Hau, ko Ngati Awhia, ko Te Aowera, ko 
Te Whânau-a-Karuwai, ko Ngati Horowai, ko Te 
Whânau-a-Hinetapora. 

Heoi, ki te taha ki tona papa; ka moe a Paratene 
Ngata tuatahi i a Hariata Pokiha ka puta ko Hone 
Te Ihi. Nâ Hone Te Ihi râua ko Mihi Keita Urupâ, ko 
Paratene Ngata ano; ka moe te Paratene tuarua 
nei i a Heni Te Opaipa, ka puta mai ko Paraone Te 
Autaua Ngata.

Kia tikina atu te tatai heke ki tona koka; ka moe a 
Tumaurirere i a Riria Te Wera ka puta ki waho ko 
Peta Kômaru.  Ka moe a Peta Kômaru i a Ruth 
Walker, ka puta ki waho ko Mere Nape. Ka moe a 
Mere Nape i a Paraone Te Autaua Ngata ka puta 
ki waho ko Paratene Ngata

On Friday 16 January 2009 Dr Paratene Ngata 
MBChB, DipObst, DComH, CertClinTeaching, 
FRNZCGP, HonLLD (Honourary Doctorate of 
Laws –Otago) was laid to rest at Manakotutahi, 
Mangatuna, Tolaga Bay. 

He was the eldest of the twelve children of Mere 
Nape Maurirere and Paraone Te Autaua Ngata. 
His early education began at Whakaangiangi 
School in the Awatere Valley in Te Araroa and 
Mangatuna Native School followed by 5 years at St 
Stephens College. While there he came under the 
influence of Râwhiti Ihaka and Apirana Mahuika 
who encouraged him to go to Otago University to 
complete a medical degree graduating in 1970. 
He met Ngâroma Francis there and they were 
married. 

Paratene worked in Wanganui, Auckland, Rotorua 
and in Ôpunake with his great friend Dr Tony 
Ruakere. In 1984, he along with Eru Pōmare, Lorna 
Dyall, George Salmond and Mason Durie, initiated 
Hui Whakaoranga which has been described as 
“the most important Maori health initiative since 
the days of Apirana Ngata and Peter Buck”.

He also spent time in Wellington in Elsdon for Ngati 
Toa Rangatira, Te Ati awa and Ngati Raukawa 
before moving to Gisborne into practice with his 
cousin Herewini in 1990 before working for Ngati 
Porou Hauora from the clinic in Tolaga Bay in 
1996. He will be remembered for the anti-violence 
stance that he campaigned relentlessly for. The 
many thousands who attended his tangihanga 

Dr Paratene Ngata 6/11/1946 – 12/01/2009

wore the white ribbon as an anti-violence tribute.  

Dr Paratene Ngata’s contribution to science 
was overwhelming. And as he lay in state in 
his personalised Wahakura he was visited by 
the luminaries of the health profession, doctor’s 
nurses and Hauora of every iwi and Health 
providers and university from all over the motu. 

He asked that there be no haka at his tangihanga 
and that people celebrate his ceremony of closure 
with a smile and a kind thought. Women’s and 
men’s groups and many of those who Paratene 
had helped or counselled were present to say a 
gentle goodbye.  He also asked that people wear 
happy colours – not black and that there be no 
Christian ceremony. His tangihanga was viewed 
worldwide via a live feed at www.tupapakulive.
co.nz . 

In 2008 Dr Ngata became a Distinguished Fellow 
of the Royal New Zealand College of General 
Practitioners. 

Arohanui ki a koe Ngâroma koutou ko te 
whanau. 

                              Dr. Paratene Ngata
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NPH acknowledges the huge contribution the late 
Dr Paratene Ngata (Dr Pat) made to Maori Health 
development and in particular Ngati Porou outcomes. 
He was an inspirational figure, the leading figure in 
the field of Maori health.  

Always fully committed to his responsibilities as 
senior General Practitioner and Clinical Advisor to 
the NPH Board his down to earth approach, ability 
to teach and provide sound professional advice and 
mentor to all levels of the organisation will not be 
forgotten.

Remembered by NPH colleagues and staff as a 
valued friend, professional giant, amazing teacher 
and mentor he was also a humble man with great 
vision and an extremely hard worker as well as a 
jovial person with a well-known happy boisterous 
laugh. Nothing was too much for him, he always 
found time to provide a listening ear, to communicate, 
to provide advice and support to those in need. 

Dr Pat as he was generally called returned to his 
community of Uawa ostensibly to retire in 1996.  
Dr Pat, that was a joke!!  The rest as they say 
is, history. NPH was having difficulty recruiting 
permanent doctors to work on the East Coast. 
Part of the recruitment plan is to actively pursue 
doctors, in particular Maori doctors. And, the usual 
pleadings, occasional mock tears and expressions 
of despair when a doctor was slow to heed our call 
for assistance were well-known to Dr Pat. 

But, to use the same recruitment strategy on Dr 
Pat that was frequently used when recruiting other 
doctors to work on the coast would have been 
inappropriate e.g. wonderful climate, great outdoor 
recreational activities, abundant seafood i.e. crayfish 
for breakfast, kinas for lunch and creamed paua for 
dinner. Because, Dr Pat already knew that the place 
where he grew up on the East Coast was a wonderful 
place and that his people whom he respected and 
loved needed his assistance. 

He already realized that it was not going to be easy 
working for his own people with high health needs 
and many living in social and economically deprived 
circumstances within rural isolated communities. It 
really was just a matter of time.

That time came shortly after working as a locum 
doctor for NPH, upon leaving a General Practice with 
Dr Herewini Ngata, in Gisborne. Dr Pat commenced 
work in the community of Uawa as full time GP, a 
position he held when diagnosed with a terminal 
illness and up to the time of his recent death. He 
also serviced other NPH Primary health services on 
the coast and participated in providing a weekend 
emergency response system for Uawa community 

He rangatira toa, he rangatira humarie, he rangatira Maori
along with two of his locally based registered 
nurses and after hours on-call at the hospital in 
Te Puia Springs.

During this time Dr Pat became the senior GP 
and Clinical Advisor to the Board. He was held 
in high esteem and respected by the trustees, 
staff and colleagues he worked with and 
whanau he tended. 

Recognising that succession planning was an 
important factor he continually encouraged 
NPH to drive this forward in order to have 
strong local leadership in Maori health well into 
the future. Towards achieving this he advocated 
that NPH continue to provide support to 
mokopuna and tamariki as they would be the 
leaders of tomorrow.  Another of his pleas was 
to have Health Sciences taught in Ngati Porou 
high schools.

He also advocated that staff working at the 
“grass roots” be looked after - for he realised 
that NPH’s most expensive and valued 
commodity was their staff. One of his visions 
was to expand a training centre of excellence 
for NPH at Te Whare Hauora in Te Puia Springs 
with the aim to bring in trainers and presenters 
thus enabling many staff to be up-skilled locally.
Continues page 22...



22

He successfully initiated a ‘first’ by negotiating 
with the Royal College of GPs in Wellington to 
allow six NPH GPs to undertake Primex training 
at Te Whare Hauora instead of travelling to 
Auckland or Wellington. This consisted of one 
4-hour fortnightly vocational training session 
which Dr Pat alternated with a lecturer from 
Hamilton. These NPH GP’s eventually received 
a 100% pass rate, thanks to the motivation, 
support and teaching ability of Dr Pat Ngata. 

Medical students from Auckland University, 
trainee interns from Otago and Wellington 
schools of medicine and Family Physicians 
from Yale University America also received his 
undivided attention.

He was committed to the NPH vision of ensuring 
that Whanau Hapu received accessible, 
appropriate, affordable health services and he 
challenged management to always keep this 
in mind when preparing their business case for 
the delivery of ongoing quality health services.

In our final tribute to our dear departed friend 
we use his own frequently used expression 
“Alright then?” To give everyone the opportunity 
to express happy thoughts

Achievements

2002, Dr Pat became a Fellow of the Royal College 
of GPs showing a commitment to his ongoing 
professional development and also his positive role 
modelling

2004, Dr Pat advocated that all NPH health centres 
on the coast and in Gisborne be accredited under 
Cornerstone, a Primary Health quality program. It 
is pleasing to note that the Uawa health centre, the 
place that he worked in for the past 10-12 years, 
passed its initial assessment.

2004, Dr Pat received an Achievement Award for 
services to Ngati Porou and Maori Health.

2004, a contingency of NPH Board members, staff 
and community members were in attendance when 
Dr Pat received an Honorary Doctorate of Laws from 
Otago University. 

2008, at a special ceremony held at a Pakiriri Marae, 
Tokomaru Bay with members of NPH, professional 
colleagues and whanau Dr Pat became a 
Distinguished Fellow of the RCGP’s. A fitting tribute 
to a man who was terminally ill but determined to 
remain as independent as possible.





         





              




 















































  


 


 






    






              



             


              



             

              



            




              
              
              



 



           




             







































































              
 

He rangatira toa, he rangatira humarie, he rangatira Maori
continues from page 21



23

28 Fathers and Sons attended a successful two-day 
Eeling Wananga at Waingakia Station, Makarika in 
December.

The aim of the wananga was to gather healthy kai 
(eels), share knowledge, learn the history of the 
area, provide positive role modelling and promote 
hakawhanaungatanga.  

The first day began with a karakia at the Waingakia 
woolshed and a short drive to the camp site. After 
a quick lunch we set up our tents, which was a 
challenge for some of our fathers. Then it was time 
to kick back and relax, so the group went for a swim 
in the Mata River. Fathers tried to touch the bottom 
of the deepest pools (diving practice) while and the 
boys had a bombing competition.

Later, kaumatua Anaru Kupenga arrived and spoke 
about the history of the Makarika Valley and took the 
group to Roto Koau where we were told about an 
old settlement rich in history which had many natural 
food sources, e.g. freshwater pipi and mussels, 
weka, and kiore, just to name a few. “Kia ora e pa 
mo o korero tuku iho.” 

After kai we prepared for eeling. Some of the boys 
learned how to make a torch with a candle and old 
tin can while others went and helped set a hinaki 
and rigged up hand lines. At nightfall we split into 

EELS too slippery for Fathers and Sons

Kaumatua Anaru Kupenga shares history of the Makarika Valley with participants at the Ngati & Healthy Father and Sons 
eeling wananga.

two groups and eeled on both sides of the Mata 
River. By the end of the night everyone had 
wet feet and the one eel that we caught went 
back to Tangaroa (because it was the first one), 
so we were all relying on the hinakis for eels. 
Fortunately, one had a couple of eels in it.

The next day everyone was up early, so we 
packed up and drove to the Mangapekapeka 
Stream. While walking in the bush one father 
was able to give us a korero about the native 
trees there and also told of their traditional 
purposes e.g. medicinal, kai, weapons.  

To conclude the wananga we had a korero to 
evaluate the two days. It was agreed that the 
eeling wananga had a positive affect on our 
physical, emotional and spiritual health and 
wellbeing. Another positive mentioned was 
the whakawhanaungatanga within the group. 
Kia ora to all those who came and made it a 
success. Mauri ora 

For more information on this kaupapa and other 
Ngati and Healthy programs contact:  Roger 
White (Ngati and Healthy kaiawhina)   

Phone 021 870444  or    Email roger.white@nph.
org.nz                      
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Te Whare Hauora o Ngati Porou, Te Puia 
Springs now has the distinction of being a 
Baby Friendly Hospital, one of NZ’s first Maori 
Health organisations to receive this World 
Health Organisation (WHO) international 
accreditation. 

“This is an international standard supported by 
WHO and Unicef (the United Nations Children’s 
Fund) to ensure explicit breast feeding from 
birth and throughout the first two years of a 
babies life. It’s a tribute to the hard work of the 
Hauora’s midwives, doctors, registered nurses, 
other medical staff and support staff that the 
accreditation has been achieved after a year-
long process involving developing policies 
in consultation with kuia who had breastfed 
their own children and birthing mothers, hours 
of training and two assessments by the NZ 
Breastfeeding Authority (NZBFA),” said NPH 
clinical advisor ex-hospital services manager 
Georgina Paerata.

Representatives from the NZ Breastfeeding 
Authority presented the accreditation award 
which was received by the Hauora’s Deputy 
Chairperson Marijke Warmenhoven and her 
young baby Manu Ngakonui at a ceremony in 
the Hauora’s ward lounge, last month.  

“It’s a requirement made by the Ministry of 
Health that all maternity hospitals in NZ pass 
this accreditation and NPH is the only Maori 
birthing unit in NZ to achieve this international 
standard so far,” said NZBFA executive officer 
Julie Stufkens.

The Baby Friendly Hospital Initiative was 
developed by WHO to ensure mothers all 
round the world have a high knowledge of 
breastfeeding. 

“Breastfeeding is not just about mother and baby 
but the unity and support of the whole whanau,” 
said Ms Stufkens. “This initiative can also extend 
into the community services. The importance 
of community input is to ensure that the same 
message and processes are maintained after 
the mothers leave the maternity unit”, she said.

Baby Friendly Hospitals are a health care facility 
where the practitioners who provide care for 
women and babies aim to protect, promote and 
support exclusive breast feeding. 

“Breast feeding is acknowledged as best 
practice for the mother and child. Therefore no 
formula feeding bottles or pacifiers will be found 
or supplied in the Maternity Unit. Breast feeding 

LtoR: Midwife Elizabeth Tamepo, clinical advisor ex hospital services manager 
Georgina Paerata, hostipal staff Awhina Babbington and primary health manager 
Caroline Thompson disply the baby friendly certificate

TWHONP Baby Friendly 

NPH Deputy chairperson Marijke Warmenhoven holding baby Manu Ngakonui, 
NZBFA executive officer Julie Stufkens and clinical advisor ex-hospital services 
manager Georgina Paerata

seemed to be generational so if the grandmother 
breastfed it was likely that the young mother would 
also breastfeed,” said Mrs Paerata.

  A reminder to all wahine! 

Don’t forget to have your regular 
Cervical Screening check up.

A message from the Ngati Uepohatu 
Branch of Maori Womens Welfare, 

Ruatoria
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Ngata College new look

I te taha toku Mama

Ko Matiti me Puketapu oku Maunga

Ko Maraetaha me Arai-te-uru oku awa. Ko Muriwai 
me Whakato oku Marae. Ko Ngati Rangiwaho me 
Ngati Maru oku Hapu.Ko Ngai Tamanuhiri me Ngati 
Kahungunu oku Iwi.

Ko Drina Hawea toku Mama

 I te taha toku Matua

Ko Maungahaumi me Moumoukai oku Maunga. Ko 
Repongaere me Nuhaka oku awa. Ko Rongopai 
me Tanenuiarangi oku Marae. Ko Te Whanau A Kai 
me Ngati Rangi oku Hapu. Ko Te Aitanga A Mahaki 
me Ngati Kahungunu oku Iwi 

Ko Tiopira Rauna toku Matua

Newly Appointed Quality Coordinator
No Turanganui A Kiwa ahau engari kei Uawa 
toku kainga inaianei. Ko Nikorima Broughton 
toku hoa rangatira, No Uawa, Muriwai me 
Patea aia.

Ko Devon (18), Te Ao-o-Hinepehinga (13), 
Meritaiakupe (9), Alan (4) me Manawaru (3) 
oku tamariki 

 Ko Tania Broughton ahau

  NPH recently appointed Tania Broughton in 
the role of Quality Coordinator. A major part 
of this role is to maintain and monitor internal 
systems across the organization. These 
internal quality systems include Health and 
Safety, the Complaints Process and Incidents. 

In her spare time Tania works with a group of 
rangatahi called Uawa TNT, teaching Hip Hop 
and Dance. The group’s recent successes 
include dancing on stage at the Gisborne 
Rhythm & Vines Festival with Public Enemy 
and providing a Dance Camp to teach about 
the different forms of dance involved. In 
February they will be a part of a documentary 
called Phunk Nation representing Uawa for 
the Hip Hop Dance scene. She has also 
taken Uawa TNT to regional and national 
competitions with the ultimate goal of going to 
the World competition in 2010. 

Ngata Memorial College has undergone a major 
facelift with the installation of brand new buildings 
throughout the school. The original Hall, Marae and 
Gymnasium remain but the old classrooms, staff 
room and the library have been replaced with state 
of the art buildings.

New classrooms at Ngata College

New Administration Block
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KO TE TANGATA E AKO ANA KI TE MARAE KAINGA, TAU ANA

TE URURANGI O TE MATAURANGA GRADUATION DAY SUCCESS

Hundreds of Natis and their supporters 
gathered at Hinemaurea Marae ki 
Wharekahika to celebrate success on 
the 31st January 2009.  The marae 
grounds resounded with Karanga, 
haka, ngeri, pao, and waiata as 
whanau proudly acknowledged the 
achievements of their own as they 

crossed the atamira to receive their hard earned diploma 
or bachelors degree.

Sixteen students successfully completed their diploma 
in either Hapu Development, Literary Performing Arts 
or Design & Art under the maru of Te Ururangi o Te 
Matauranga. Four finally reached the end of their three 

New teachers!  Graduates of Te Poumanawa Rangakura: Kelly Morice, Tui Vazey, Donna Moses, Marama Beach.

I raro i te maru o Tuwhakairiora whare tipuna, nga puna 
matauranga: Keri Kaa (LPA kaiwhakaako); Kuini-Moehau 
Reedy (LPA kaiwhakaako); Hinetu Dell (LPA kaiwhakaako); 
Koromatai Pewhairangi (Pakirikiri rep); Kohai Grace (Design & Art 
Kaiwhakaako Raranga); Anaru Kupenga (pakeke); Whaene Papara 
(Kaiwhakaako Reo); Keita Walker (pakeke); Mate Kaiwai (pakeke); 
Hohaia Collier (Kaihautu, Hapu Development); Dr Monty Soutar 
(guest speaker, newly appointed CEO, TRONP).

Literary Performing Arts graduate, Judge 
Caren Fox, shares some of her experiences 
as a student with the crowd who gathered to 
tautoko the day.
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year journey to complete their teaching degree, 
Poumanawa Rangakura, under the maru of Turanga 
Ararau. All degrees are awarded through the 
generous support of our whakaruruhau Te Wananga 
o Raukawa.

Of course the fact that Te Ururangi o Te Matauranga 
was the first to have our newly appointed CEO of 
Te Runanga o Ngati Porou, Dr Monty Soutar, as the 
guest speaker did not go unmentioned. He inspired 
students with anecdotes from his life, the struggles 
he faced as a “young fulla from the Coast”. Being 
excluded from school, then being a 2nd year 6th, 
being told he would amount to nothing...only to return 
to that school years later as a visiting professor, had 
the audience in gales of laughter, and hanging off 
his every word.

Te Ururangi o Te Matauranga graduates come 
from a diverse range of backgrounds, from school 
leavers, to singing nannies (our wonderful duo 
Nannies Merle & Hine), to our very own Maori Land 
Court Judge Caren Fox.  Geography was also not 
an issue for some of our students hungry to learn 
about their Ngati Poroutanga, who travelled from as 
far afield as Tauranga and Dannevirke.  Judge Fox, 
in her address to those gathered gave Te Ururangi 
o Te Matauranga high praise stating “I have to say, 
this Literary Performing Arts programme is the most 

intellectually stimulating learning I have ever 
done...”

Following the graduation ceremony everyone 
was treated to a most fabulous hakari provided 
by Hinemaurea Marae, and entertained by the 
Company C Duet, Merle Pewhairangi and Hine 
Wilcox.

Ani Pahuru-Huriwai, Kaiwhakahaere has this 
to say “Te Ururangi o Te Matauranga is about 
‘learning at home, about home, being taught by 
people from home.’ We have a vision to one day 
stand independently, but for now Te Wananga 
o Raukawa offers us a model whereby we can 
provide high quality education right here at 
home for our people....and the best thing is, 
its all Nati. Days like this one, are a wonderful 
celebration of success, of achievement, and of 
whanaungatanga.”

Te Ururangi o Te Matauranga is currently 
enrolling for 2009, with its first noho being 1-6 
March. If you are interested in finding out more 
and joining this learning buzz, contact Ani, Kerry 
or Jamiessa 

06 864 4407 or email teururangi@twor.ac.nz, 

bebo site  www.bebo.com/teururangi.
Diploma in Literary Performing Arts graduates: Our 
primo Nan’s from Te Whanau-a-Ruataupare, Merekaraka 
Pewhairangi & Hinetautope Wilcox.

Dr Monty Soutar, guest speaker and newly appointed 
CEO of Te Runanga o Ngati Porou.
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