
Radio Ngati Porou pays a special tribute to a long standing advertising client, 
Gisborne Milk, who recently announced its closure.  Gisborne Milk donated 
crates of flavoured milk to every venue visited by the Outdoor Broadcast team 
during the radio’s 20th anniversary week.  School and pre-school students 
from Te Araroa to Kaiti had an early xmas, washing down anniversary cakes 
from Kaiti Breadshop with cartons of flavoured millk, compliments of this local 
business icon – Gisborne Milk.  Today we evidence the changing nature of 
agribusiness and readily note the marked impact of global planning at the grass 
roots level.  For over a century, we have witnessed the pioneering spirit of local 
milk producers, a spirit of commitment that began in 1902, still evident today.  
We wish Dave and his team well for the future.
 
A fixture on the Tairawhiti landscape since 1902, starting with the Poverty Bay 
Co-Operative dairy Company Ltd, the first such venture in the region.  When 
in 1944 the Gisborne Milk Producers Association was formed, dairying in the 
region was well established.  A milk treatment station had been built and the 
public had access to bottled and pasteurised milk. Milk Producers formed 
in response to the Milk Act 1944.  This piece of legislation altered the nature 
of town milk supply and removed control of the industry from the producers, 
vendors and treatment station owners’, handing it instead to the government 
under the guise of the New Zealand Milk Board.

(Billy-Can to Carton. A History of Gisborne Milk by Cynthia Piper)
Courtesy of David Thomas
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Chairman’s Mihi
Tena tatou katoa 
Meri Kirihimete me nga mihi mo te Tau Hou.

“Te reo hei whakakotahi i te iwi”

 Whakarongo! Titiro! Korero!

E te iwi matatau ki te reo o o tatou matua tipuna
i te reo o te Nati
whakarongo mai,
mo te mate ora e kei o ngutu e.
Kei te maharahara ahau mo to tatou reo rangatira
ki te kore he aroha mo tenei  raukura
Aue Taukuri e. 
Ko te reo tenei o nga maunga nei o nga awa me nga 
moana,
He reo tuku iho mai rano 
Ko te reo tenei o Ngati Porou, o te wiwi Nati.
Kia oho kia mataara kia kaha tatou ki te korero i to tatou reo
i nga wa katoa, i nga wahi katoa
kia warowaro ai i nga taringa o Papatuanuku e takoto nei, o 
Ranginui e tu ake nei, 
o te taiao e tauawhi nei i a tatou nga uri whakatipu o te wa.
Amohia hapainga, e te hunga taitamariki, e te hunga 
pakeke, e te hunga pono
kaingakau hoki ki te reo o nga kuia, o nga koroua
Kei a tatou te kakau o te hoe
Ahakoa pehea nga ahuatanga o te wa hoea tonu tatou.
Ma tatou e poipoi  e kawe hoki te mauri me te ha o to tatou 
reo
kei pahuhu ka tawaitia.

Kia  whitiki tatou, me korero tatou a “kei te aha ma” a 
“katuarehe ma”
a “ka mau te wehi ma”
I to tatou mita ake 
Hei mau nga ringa ma a tatou tamariki mokopuna
kia ora te reo ake o Ngati Porou kia ora ai te Iwi mo ake 
tonu atu.

In this year of celebration, the twentieth anniversary of  
Radio Ngati Porou and Te Runanga o Ngati Porou, it is 
timely to reflect on the state of te reo ake o Ngati Porou, 
given the roles and contribution that both organizations 
make and will continue  to make to this corner-stone of 
our cultural heritage and identity.

The promotion and survival of our language is essential to 
the wellbeing and prosperity of Ngati Porou in its broadest 
sense and not just in terms of our cultural capital. Ngati 
Porou reo is the medium which enables us to go to the 
heart of our cultural conscience and connect with - ‘te ha 
o te reo’ 
• euphony – our ears are attuned to its subtleties and 

rhythms reflective of the environment in which we live 
• inclusive and embracing language - “to taua , ta taua, 

to tatou, ta tatou”
• the specificity in describing relationships- invoking 

in-built respect  and accountability for the way that 
we relate to each other, men and women, elders and 
young people, grandparents, parents, children and 
grandchildren (“to koka, hei koka”)

• idiosyncratic – our points of difference - Ngati Porou 
idioms – “kei te aha”

    “kikino” 

The state of our language is a reflection of our state of 
mind and wellbeing – Ki te ora te reo o Ngati Porou, ka ora 
te Iwi

We thank our staff for ensuring the “sound of pride” is 
uppermost in their daily broadcasts.  The Board of Radio 
Ngati Porou wishes all our listeners and readers, the very 
best for the coming festive season.  We convey similar 
sentiments to our sponsors, supporters, Club members 
and our Ngati Porou organisations.  We look forward to 
another prosperous year in 2008.  Kia ora.

Naku na,

Selwyn Tanetoa Parata
Kaiwhakahaere o te poari -Te Reo Irirangi o Ngati PorouSelwyn Tanetoa Parata with Mr E. Paenga (r).

Another year is about to fade away and it is time to 
enjoy the festive respite.  We wrap up the Kohinga with 
extra pages as the increased contributions are worthy 
of print.  Our cover represents regional history, one that 
is well documented in Cynthia Paper’s book – Billy-Can 
to Carton, A History of Gisborne Milk. Gisborne Milk 
sponsored our daily IRN News bulletins and their ‘radio 

jingle’ is one of the most branded and recognised in 
our collection.  Whangaokena Island feature gives 

insight into the restoration project.  The list of 
Ngati Porou summer events is out and Pa Wars 

is gearing up with even more participants due 
to test their might on 3 January, 2008.  Health 
talk is everywhere, with some helpful tips from “Dr 
Vapi” included. NP Seafood Ltd is the place to visit if 
you have a desire to establish a career in the industry.  
Congratulations to all graduates from Kura Wananga o 
Hinerupe and a special mention to Waikirikiri School in 
Kaiti who celebrates their 20th Bi-lingual Year Wednesday 
December 19.  The RNP Outdoor broadcast Team will 
be there to take the program ‘live to air’.  We wish all our 
readers and subscribers a merry xmas and a happy 
New Year.  We will carry the extra pages throughout 
2008 and look forward to taking your stories 
worldwide.  Kia ora, noho ora mai.



Parliament for Gisborne, for help.  Cooper wanted Wallbank 
to fight total deregulation, due to take place on 1 April 1993.  
Wallbank was unable to assist.  

It was time for Milk Producers and Milk Industries to take 
some assertive action and show Tauranga they were not 
going to give up without a fight.  Milk Industries secured 
outlets for its milk in Opotiki.  Tauranga Milk reacted quickly 
threatening Cooper that if Milk Industries did not withdraw 
from Opotiki it would take over more shops and dairies in 
Gisborne.

Billy-Can to Carton – A History of Gisborne Milk by 
Cynthia Piper
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In December 1987 Ken 
Cooper, Chairman of the 
Gisborne Co-Operative Milk 
Producers Association reported 
to his shareholders: “It was 
government’s intention to put us 
into a competitive environment.  
Competition is very evident and 
we are watching very closely our 
flanks on both Hawke’s Bay side 
and the Bay of Plenty side to see 
if there is an encroachment into 
our area.......We cannot be easily 
pirated because of our isolation.”

Deregulation of the town milk 
industry was a reality.  In 1984 the 
Minister of Trade and Industry, 
D.F. Caygill, had authorized 
the Industries Commission to 
review the town milk industry 
‘with the objective of promoting 
competition and efficiency in 
the production, distribution and 
marketing of milk, after public 
interest.’

As a result of the commission’s 
findings the Milk Act 1967 was 
repealed, all margins removed, 
and processors were now 
permitted to use alternative 
packaging.  A Domestic Milk 
Authority was established to 
issue licences to processors, 
who had to ensure a year-round 
supply and a continued home 
delivery service.  Subsidies had 
already been removed.  The new 
Milk Act was passed into law on 
April 1988.  

In September 1989 representatives from the Tauranga Milk 
Company warned Milk Producers that once full deregulation 
came into effect it would swamp Gisborne with its milk 
products.  They invited Milk Producers to send its milk to 
Tauranga Milk’s parent company, Bay Milk.

Deregulation gave Milk Producers complete control over its 
product from the farm to the consumer.  It presented new 
challenges, which, if not met could see the company lose all 
it had gained since December 1944.
Chairman Ken Cooper no longer confident about the effects 
of deregulation approached Allan Wallbank, the Member of 

“Blast from the Milking Past”

Nga Kohinga o Ngati Porou - Bi Monthly Magazine
As from 1st January 2008, Nga Kohinga will only be available through...

* $35 Annual Subscription (Includes magazime + all 2007 back issues)
* $30 RNP Club membership (Includes magazine + 10% off RNP merchandise + all 2007 back issues)

Issues available at $4 each from Ngati Porou outlets. For further details call (06) 8648020 or
email reception@radiongatiporou.co.nz



Sweltering heat and clear skies provided the perfect setting for 
the careers and opportunities expo which was held in Ruatoria 
on Wednesday 21st November at Uepohatu Marae. 
The Expo was held to raise awareness of opportunities 
available to people on the East Coast. 

Students of local high schools were present and seemed 
intrigued by the armed services stands. Head boy of Ngata 
Memorial college Mena Walker said “despite already knowing 
what I will be doing next year, there are many opportunities at 
the expo that students should take advantage of” ending with 
advice for the rangatahi saying “the world is your oyster”.

Stalls held by Whare Wananga and local education bodies 
supplied information about training opportunities that are 
available at our doorstep.

Radio Ngati Porou went along to support the kaupapa and set 
up what many people don’t usually get to see, the recording 
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and editing equipment. Production manager Kahu Waitoa gave 
demonstrations on the technical gear, showing editing and 
recording techniques.  Interested onlookers pondered a career 
in Radio which is basically what the expo was about, giving 
people a look at what different industries in our region have to 
offer.

As the expo was held near white ribbon day (25th Nov) a white 
ribbon stall raising awareness about prostate cancer was also 
present among other health providers.  In line with White ribbon 
day and in support of the expo, Mayor Meng Foon was present. 
Donning his ‘Mo’ in support of Movember the Mayor said 
“this is a wonderful event where people wanting more career 
opportunities can come and take a look at what’s available” he 
also said “it’s encouraging to see that so many people have 
taken the time and made the effort to see what’s on offer”.

The event was attended by hundreds of people throughout the 
day.

Ruatoria Career and Opportunities EXPO

Lytton High School were the Regional winners of the Sheilah 
Winn Shakespeare in Schools competition for 2007.  They 
performed a 15 minute scene from the play “The Merry Wives 
of Windsor”.
They were then eligible to attend the National Sheilah Winn 
Shakespeare in Schools Festival in Wellington, over Queen’s 
Birthday weekend.  They received 3 awards at the National 
festival which were:

• The backstage award for very courteous and cooperative 
school.

• Dale and Nina Henry Award for Most Imaginative and 
Innovative Production

• Dick Smith Electronics Award for Outstanding Music/Song

Kayne Fox and Alaina Parker were selected from Lytton 
High School to represent NZ at the Australian National Youth 
production of “Timon of Athens”.  The students traveled 
to Sydney in September to participate in the production.  
They were joined there by other students from the U.K. and 
Australia.  They had a fantastic time and met some amazing 
people.

Kayne recently gained entry into the NASDA (National 
Academy of Singing and Dramatic Art) in Christchurch.  

Lytton High School has been the platform for this high 
achiever.  His co-students and tutors have played an 
important role in his future career choice. He is the grandson 
of proud grandparents Kiri and June Fox, Rangi and the late 
Moss Ferris of Gisborne. 

Shakespeare in Schools

Kayne in “Les Mesrables”
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James Johnston is 
Chairman of Partners at

Rainey Collins, Lawyers.
  James invites comments and 

feedback on
jjohnston@raineycollins.co.nz

or PO Box 689, Wellington,
by telephone on 0800 RCW LAW
or visit the Rainey Collins website

www.raineycollins.co.nz.

Surviving the Holidays
Surviving the holiday period is about 
more than “Slip, Slop, Slap” and 
managing the inflow of whanau 
returning home! Regular Nga Kohinga 
contributor and lawyer James 
Johnston provides 7 holiday tips to 
help get you through …

1. Holiday Leave
Employees are now entitled to a 
minimum of four weeks paid annual 
leave after working for the same 
employer for a year.  You need to 
negotiate when leave is taken though, 
and the employer has the final say.  
During the Christmas and New 
Year period many businesses and 
operations closedown. You might be 
required to take your leave entitlement 
during this period. This may mean 
taking annual leave in advance if not 
enough leave has accrued to cover 
the period of closure.  

In addition to annual leave, employees 
are entitled to paid public holidays 
when they fall on days they would 
otherwise have worked. Public 
holidays are not deducted from leave 
entitlements. 

2. Bad Gifts
Retailers do not have to accept 
returned goods just because the 
recipient doesn’t like them so ask 
for an exchange card or choose 
very carefully – particularly if you 
are buying a CD or DVD. Stores are 
increasingly unlikely to accept returns 
of these types of gifts given the ease 
with which material can now be 
copied. 

Where goods are faulty and they can 
be fixed, you can ask the retailer to 
fix them. The Consumer Guarantees 
Act 1993 gives a gift-receiver the 
same rights as the buyer.  If they are 
not fixed in a reasonable time, you 
can have them fixed elsewhere and 
recover the costs from the retailer.  If 
the goods cannot be fixed or the fault 
is substantial, you can ask the retailer 
to take them back and claim a cash 
refund, store credit or replacement.
 
You will not be able to take the goods 
back if you have had them for some 
time or they were damaged after they 
were delivered.  It is a good idea to 
keep Christmas gift receipts in a safe 

place and return the goods quickly if it 
is necessary.

3. Vehicle and Traffic Safety 
The roadworthiness of your vehicle 
over the holiday period is very 
important.  A Warrant of Fitness and 
registration that are out of date can 
incur an instant $200 fine.  

Speeding on our roads is not only 
dangerous, but can be expensive.  
Speed cameras have the ability 
to operate in both directions and 
can discriminate between lanes.  
Being “snapped” can lead to 
substantial fines and possible license 
disqualification.  

Demerit points can be imposed if 
you are caught speeding by a police 
officer, and increase with how fast 
you were caught travelling.  If you 
accumulate 100 demerit points within 
2 years you can be disqualified from 
driving for 3 months. As a guide, 3 
such speeding offences will usually 
lead to 100 demerit points.

4. Passenger Safety
As the driver of a vehicle you are 
responsible for ensuring that any child 
under 15 is wearing a safety belt or is 
in an approved child restraint.  If they 
are not and you are caught, you will 
be responsible for the payment of the 
$150 instant fine for each passenger 
under 15 who is not appropriately 
restrained.  Passengers over 15 are 
responsible for their own fine which is 
also $150. 

5. Insurance
With all the travelling involved during 
the holiday period, it is a good time to 
check your insurance policies. Make 
sure that premiums are up to date and 
that cover is adequate.

If you are going to be absent from 
your home for an extended period 
check your policy for any special 
requirements to ensure that your 
house and property are covered. 
Make sure you lock up and take 
reasonable precautions to avoid your 
insurance company declining your 
claim. 

Ensuring your car insurance is up 
to date is also essential.  You don’t 

want to have your car significantly 
damaged in an accident only to 
discover you are not up to date 
with your premiums and have no 
insurance!
Also be aware that drinking any 
alcohol, whether or not you exceed 
the legal limit, can result in insurance 
companies declining to pay on car 
insurance claims, regardless of who 
was at fault. Imagine the financial 
impact if your vehicle is written off 
but you have to keep making the car 
payments as well as purchasing a 
replacement.

6. Security
Burglars know that many of us go 
away over the holiday period.  An 
empty house which is not properly 
secured is an easy target for them.  

If you don’t have an alarm, ensure 
that all windows and doors are 
securely locked before you go away. 
If you do have a functioning alarm 
system, remember to activate it. 
Some insurance policies require all 
functioning security measures to be 
used to ensure cover for burglary.

7. Fun
There’s no ban on having fun, and 
there’s no law against it!  The Partners 
and Staff at Rainey Collins wish you a 
safe and prosperous Holiday Season.
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I timata Te Kohanga Reo o Marotiri i te tau 1986 i roto i te 
kahuta ko Hinematikotai i te Marae o Pakirikiri, a ko Rangi 
Pewhairangi te kaiako tuatahi.
Toru tau Te Kohanga Reo o Marotiri e ako ana i roto i te 
kahuta engari whai muri i te awha “Bola” i te tau 1989 
i whakaturia tetahi whare mo te kohanga i te taha o te 
wharenui.  Ko te ingoa o tenei whare ko E-Ngoi. Na 
Paraone Turei i karakia, i huaki hoki i te whare nei.  I tenei 
wa ko Tumanako Kururangi (Matua Choppy) te kaiako o Te 
Kohanga Reo o Marotiri.

I te tua waru o Noema i tu te ra hei whakanui i te huritau 21 
o Te Kohanga Reo o Marotiri ki Pakirikiri Marae i te akau o 
Tokomaru.

He Rangi tino ataahua, a i te whiti mai a Tamanui-te-ra. I 
timata te ra i te 10 karaka i te ata, a i oti i te 2.30 i te ahiahi. 
100 nga tangata i tae mai ki te Marae o Pakirikiri mai i 
TKKM o Nga Taonga Tuturu, mai i Te Kura o Hatea Rangi Te 
Kohanga Reo o Waiapu me etahi atu Kohanga Reo hoki.

He mahi hakina mo nga tamariki kia whakawhanaunga 
ratou tetahi ki tetahi. Ko te mahi mo nga pakeke ko te 
mataki i nga tamariki e takaro ana, te mataki hoki i tetahi 
ripene e pa ana ki te hitori o Te Kohanga Reo o Marotiri.

Muri Iho i te mahi hakina, i mahi Kapa Haka nga tamariki 
o Marotiri me Te Aotawarirangi Kohanga Reo hei 
whakangahau i nga Pakeke.

Hei whakakapi i te ra i hakari tahi nga tamariki me nga 
pakeke hei whakanui i te huritau, i whaikorero hoki. 

E ai ki nga korero o te kaiako o Te Kohanga Reo o Marotiri 
a Matua Choppy “he rangi ataahua, he ra pai, he ra harikoa 
hoki.”

Te Huritau 21 o Te Kohanga reo o Marotiri
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Te ahi-kaa of Te Whanau a Hunaara 
and Te Whanau a Takimoana 
have been actively involved in 
the restoration of Whangaokena 
Island to it’s natural fauna and 
flora environs, habitats for bird 
and wild life, re-establishing of 
essential food chains to sustain the 
Tuatara. Pakeke and mokopuna 
have assisted in the plantings of 
native trees on the island. Local 
schools including Wharekahika, 
Te Waha o Rerekohu Area School, 
Whakaangiangi, Kawakawa mai 
Tawhiti, Tikitiki and Tapere-a-
Whatonga in Rangitukia collected 
insects to establish the food chains 
especially for the Tuatara such as 
green skinks and wetas.

A komiti  to assist in the request 
for and the return of the Tuatara 
to Whangaokena Island was 
established in early 2006 after 
hui held at Hine Pare Rangitukia 
and Matahi o Te Tau Marae, Horoera. The generous 
response received came from Ngati Koata  and the 
translocation process was initiated with a Memorandum of 
Understanding to be signed between both Ngati Porou and 
Ngati Koata Iwi. The co-management of the translocation 
process will continue to involve the Department of 
Conservation.

Te Riu o Waiapu marae have endorsed future plans to 
develop whanau and hapu Kaitiakitanga – Environmental 
Sustainability Plans. This includes investigating local 
ecosystems, plant and flora and wildlife and is compatible 
with matauranga a whanau and tikanga in traditional 
mahinga, kapata kai, tahatai. 

The komiti are confident that the translocation process will 
resume early 2008 dependant on weather conditions. In 
fact Ngati Porou mai te rohe o Ngati Porou ki te motu are in 
anticipation of a great day of celebrations to acknowledge 
the donating Iwi and their taonga. This act of generosity 

will ensure the legacy of the island restoration and the 
Tuatara will be for future generations. 
Finally, although DOC have a concern with the threatened 
actions of a small Gisborne based Waitangi Claims group 
to embarrass the Iwi donor, local whanau are adamant that 
tikanga will prevail. 
Ka noho tenei kaupapa i roto i nga tikanga a kuia ma, a 
koro ma. Ara ko te aroha, te tika me te whakapono.

April Papuni – Ngai Tane, Te Whanau a Hunaara,
Te Whanau a Hine Pare.

Brief history provided by Hal Hovell –Te 
Whanau a Hunaara (DOC staff) 
1898 Whangaokena island gazetted as a light house 

reserve.
1900 Lighthouse built and  staffed, gardens, goats and 

pasture grasses introduced, woody vegetation 
declines

1901 Native land court determines ownership shares and 
payment for island. Hoani Kahaki states he removed 
forty Green Tuatara from island to re - populate a 
mainland site

1922 Light shifted to the mainland – Tuatara extinct at this 
time.

1930 Lighthouse purchased and removed by George 
goldsmith. Henry Dewes and Wiki Goldsmith 
assisted

1960 Goats eradicated by George Goldsmith to slow 
down erosion and to save last pohutukawa tree

1970 Wildlife Service survey identify wildlife species 
1981 Island gazetted as a Government Purpose Reserve 

– Wildlife Refuge
1985 Botanical survey of island; remains dominated 

by introduces grasses, only three  shrub species 
present 

1986 Wildlife service planted seven pohutukawa, began 
boxthorn control

Whangaokena Island Restoration and 
Tuatara Translocation Project
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Letter courtesy of Joe Rangihuna

1987 Department of Conservation 
formed taking over from Wildlife 
Service 

1988 – 92 Waitangi Treaty claims 
lodged by Lawrence Tukaki-
Millanta, te Rimu Trust, mountain  
Claims Committee, Te Runanga 
o Ngati Porou

1993 Te Whanau a Hunaara call hui at 
Matahi o te Tau Marae to discuss 
restoration of   the island, 
halt erosion and protection 
of kaimoana resources in the 
Horoera area including waters 
surrounding the island.

1996 Te Whanau a Hunaara and Te 
Whanau a Takimoana hui called 
at Matahi o te tau Marae to 
discuss the restoration of the 
island working with DOC

1997 Te Whanau a Hunaara and 
Te Whanau a Takimoana hui 
presented with first restoration 
proposal from DOC, including 
kiore eradication’

 - poison drop to eradicate kiore 
in August

 - plant cuttings taken for 
nursery propagation

1998 Te Whanau a Hunaara and 
Te Whanau a Takimoana 
with Tangata Whenua – DOC 
undertake first plantings on 
Whangaokena

 - Pakeke, nga whanau, nga 
kohanga reo me nga kura  mai 
Matakaoa,  Kawakawa mai 
Tawhiti ki Te Riu o Waiapu 
involved initial plantings

1999 Re-planting continue 
 - October Whangaokena island 

declared rat free
 - Identification of seabird 

nestiings begin
 - Entomologist employed to 

identify invertebrate and fauna 
remains with view to restore 
natural environment necessary 
for tuatara re-introduction

2000 Ecological Restoration of 
Whangaokena Discussion paper 
released

 - Whangaokena registered on 
the Tuatara breeding programm 
(still on-going)

2000 -2007 Natural environment and 
ecosystems for birdlife 
have been re-established 
successfully, seal 
numbers are in excess 
of 1000 annually,  bird 
population increasing 
including ; Harrier Hawks, 
Dunnock Sparrows, Sky 
larks, Gannets, Welcome 
Swallows, Starlings 
(nesting), Fantails, 
Blackbird, Finches, Blue 
Penguin
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Acid Alkaline Balance – Alkavorian Approach (Part One)
Na Vapi Kupenga (Ngati Porou ki Tamaki – Te Aitanga a 
Mate) 

If you knew how the body works and what it requires 
to keep it and you in optimal health, you would do your 
utmost to keep it in that state, wouldn’t you?   And what’s 
more, you would live much longer.  Unfortunately, too 
many Mäori are dying unnecessarily and prematurely from 
heart disease, cancer and diabetes and a host of other 
degenerative and autoimmune diseases? This is caused by 
a number of things: acid-forming foods and water, toxins in 
the environment, stress and lack of exercise and happiness.  
The ‘side effects’ of drugs prescribed by doctors is an 
additional factor.  

I believe we can change this by taking back ‘CONTROL’ 
over our bodies and therefore our health and well-being.  
No-one else other than us have a vested interest in our 
‘staying alive.  So let’s begin a HOLISTIC journey of 
discovery and rediscovery.

I have entitled this programme Koka Hauwai, after our 
Tipuna Kuia from Hiruharama, who was renowned for the 
hauora/ whakaora practice and rongoa she employed to 
heal whanau within the iwi and others from afar, as well as 
animals.  I  understand she used local herbs and plants 
to compose concotions (rongoa) and for antiseptics.  In 
addition she performed ‘surgical operations’ for broken 
bones and the like. Although these may differ with what I 
am about to present, the connection here is reflected in two 
things: First, the use of herbs and plants – which generally 
fall in the alkaline category, and  second – the outcome - 
‘healing’ that took place. Many of those stories are repeated 
by her mokopuna (descendants) at whanau hui here in 
Aotearoa and abroad, but it is especially warming to hear it 
around the fireside at Kapohanga Marae.             

The following is a presentation of a holistic approach 
to health, as a result of some years of research – The 
Alkavorian Approach.  

Various authors in various ways promote the idea that 
the cause of all diseases is an over-acidic body, which 
is caused by eating too much acid-forming foods, lack 
of exercise and happiness, stress, and environmental 
conditions (e.g. pollution). Perhaps this is what our tipuna 
meant – expressed in their words – “Kei te Kawa te tinana,” 
“Kei te Kawa nga Toto.”  In order to reverse this condition 
– (an over-acidic body) there is a need to alkalize the 
body.

The organs and cells in your body are totally subservient 
to your blood. All organs work to keep your blood at a 
balanced pH, to the point where your body is willing to 
compromise the organs if they jeopardise the correct blood 
pH.
The ideal pH value of all foods and water taken into the 
body should be pH 7.365 or above.  Anything that registers 
less would be in effect be robbing the blood – acidic.  
In order to cope the blood stores the acid in the form of fats 
elsewhere in the body – thighs (kuha), abdomen (puku), 
buttocks (whero), and other places.
To achieve a balance, an 80/20 mix of alkaline and acid 
foods is recommended.  

Some quick hints regarding food for you to 
commence alkalising your body

Alkalising VEGETABLES:  Garlic, Asparagus, Parengo, 
Parsley, Puha,  Spirulina, Watercress, Beetroot, Broccoli, 
Brussels Sprouts, Cabbage, Carrot, Cauliflower, Celery, 
Chard, Zucchinis, Cucumber, Lettuce, Mustard Greens, 
Dandelions, Edible, Flowers, Onions, Ginger, Peppers, 
Pumpkin, Sprouts, Squashes, Alfalfa, Spinach, Barley 
Grass, Wheat Grass, Wild Greens and Grasses.

Alkalising FRUITS:  Avocado, grapefruit, Lime, lemon, 
Coconut, Tomato, peppers.

Alkalising FATS (Cold Pressed):  Avocado Oil, Coconut 
Oil, Cod Liver Oil, Rapeseed oil, Hemp Seed Oil, Flax and 
Olive Oil, Evening Primrose Oil

Alkalising PROTEIN:  Soy, Buckwheat, Chestnuts, 
Quinoa, Tofu, Flax Seeds, Pumpkin Seeds, Sesame 
Seeds, Squash Seeds, Sunflower Seeds, Millet, Sprouted 
Seeds, Almonds, Hazel, Macadamia Nuts

Alkalising WATER & JUICES:  Alkaline water, Green 
Juices, Veggie Juices, Mineral Water, Alkaline Antioxidant 
Water, Dandelion Tea, Ginseng Tea.

Alkalising SPICES/SEASONINGS:  Cinnamon, Curry, 
Ginger, Chilli, Pepper, Sea Salt, Himalyan Crystal Salt, 
Cayenne Pepper, Herbal Salt, Real salt, Celtic salt, most 
spices and Red Pepper. 

Alkalising GREEN FOOD on the market: There are many 
formulations of alkalizing green food on the market 
– spirulina, barley grass, wheat grass and others

Alkalinity and CALCIUM Supplements:  Calcium 
can restore alkaline in the body.  However, it is very 
difficult to absorb with an over-acidic body condition. 
A recommended calcium supplement should have the 
correct ratio of calcium and magnesium of 2:1

Alkalinity and MINERAL Assimilation:  If your body is 
over-acidic it will not assimilate minerals.  Our soil is 
depleted of these resources – therefore it is missing 
from our vegetables. Minerals are important for electrical 
conductivity which is the basis of  an effective nervous 
system.

Next issue:  Alkalising via exercise, meditatiting, de-
stressing, humour or laughter therapy and detoxing 

Kororia ki to tatou Ariki ki a Ihu Karaiti, to tatou Kai 
Whakaora. 

Koha Hauwai Hauora



some actions that we now need to prioritise and get 
more detail about so we can make them happen.” (Yvette 
Kinsella, GDC Planner). 

“We plan to run design workshops in each town and are 
asking community members to add to the information they 
have already given us with details of how they’d like to see 
things happen. We hope the experience will be interesting 
and positive for each community.” 

The final drafts of the Township Development Plans will be 
considered by Council early next year. But people will have 
an opportunity to make written submissions on drafts before 
that time. Watch the GDC website for details:
www.gdc.govt.nz/consultation.

For further information, please contact Yvette Kinsella on
0800 653 800 yvette@gdc.govt.nz”
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“Ever wondered what your township will be like in the 
future?  Gisborne District Council has been preparing 
Township Development Plans for three communities – 
Patutahi, Ruatoria and Te Karaka. GDC held open days and 
workshops in each town in August and each community 
identified key visions for the future of their township.  
Council staff are working to develop a detailed action plan 
for achieving some of these and are coming back to each 
community for feedback on the draft and further input.  

“We had a wonderful response at our open days and 
workshops and have a massive range of key goals and

Participants at the Ruatoria Township Development Plan 
workshop – Saturday 15 August 2007 at Just Rob’s Cafe

Your Township – Your Future

Progress on Township 
Development Plans
Patutahi – A Design Workshop and Community  
Barbecue was held on 2 December at the Patutahi 
Reserve

Ruatoria – A Design Workshop is scheduled for Saturday 
15 December as part of the Ruatoria Christmas in the 
Park at the Ruatoria Reserve.

Te Karaka – A Design Workshop will be scheduled for 
December/January when it suits the community

RUATORIA
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Visitors traveling through the East Coast region get treated to 
an impressive array of landscapes, from spectacular coastline 
to expansive river valleys to high mountain peaks and large 
areas of indigenous forest.  What is not seen by most visitors 
with a quick visit are the changes taking place on the whenua 
over time.  Some of these changes are positive, many of them 
are not.  Unfortunately, for too many years the landscape 
within the Ngati Porou rohe has been altered by the impacts of 
erosion.

There would exist as many stories throughout the rohe as there 
are slips, of people who have lost farming land, fencelines, 
stock and even buildings to erosion.  We can witness the 
infilling of our river beds, and the need to replace bridges with 
higher ones, as the hills around release material to erosion.

Some landowners have under their ‘own steam’, attempted to 
slow the rate of land movement and erosion, oftentimes not 
being successful due to a lack of scale on the property.  The 
likelihood of slowing the rates of erosion, and improving our 
land were given a significant boost with the introduction of the 
East Coast Forestry Project (ECFP) in 1992.  Over the 15 years 
of the Project, approximately 32,000 hectares of forest cover 
has been established, improving dramatically the erosion being 
faced by these properties.

While much of the ECFP success has been achieved with 
commercial forestry plantings, i.e. Radiata Pine and Douglas-fir, 
the Project also caters for reversion projects.  These reversion 
projects, primarily of manuka and kanuka, see areas become 
de-stocked of animals and fenced off so as to permit the 
remaining grass areas revert to indigenous forest cover.

The era of Carbon
For sometime now we have been hearing news that the climate 
is changing, and we all need to be doing our part to slow the 
decline.  To address New Zealands position, the Government 
has been producing a number of policy’s to alter the way we all 
go about our everyday activities.  It is probably of no surprise 
that transportation and electricity generation produce the most 
greenhouse gases.

One of the Policy’s released by Government has been the 
Emission Trading Scheme (ETS).  This policy outlines how all 
key sectors are going to reduce greenhouse gases from the 
time they are formally introduced to the ETS.  Forestry is the 
first sector to become introduced to the ETS, being formally 
active as of January 1st 2008.  The ‘crystal ball’ view of the 
Government, is to see 250,000 hectares of new forest in New 
Zealand by 2020.  If this scale of new forest was to be achieved 
then some small impact on greenhouse gases would be 
realized, but if all in this region, it would have a huge impact. To 
put this into an East Coast perspective, the total exotic estate in 
this region is currently 157,000 hectares.

To have land owners throughout the country embrace new 
plantings and become part of the new carbon era, the 
Government has released a number of options to encourage 
reversion and planting programs.  Some of the options 
currently available are: the Permanent Forest Sink Initiative, 
Afforestation Grant Scheme and the Emission Trading Scheme 
(Forestry).  For the land owner within the Ngati Porou rohe, we 
have the added bonus of being able to utilize the ECFP monies 
for the particular project. 

Encouraging the landowner to participate in any such program 
requires landowners to have options.  Nobody ever likes being 
given no options to work with, particularly when it is their own 
asset at risk.  The chosen option(s) adopted by any owner will 

be dictated by the owners long-term goals, available capital, 
nature of the land, current land cover etc. Ngati Porou Forests 
Ltd have the ability to assist landowners in assessing the land, 
and determining which of the various Government schemes 
would best suit their needs.

The New Joint Venture
In late 2006 Ngati Porou Forests Ltd entered into a Joint 
Venture agreement with Sustainable Forestry Management 
Ltd(SFM), to establish forests within the Ngati Porou rohe.  
SFM is a company which focusses on the ‘triple bottom line’ 
of commercial integrity, environmental soundness and social 
responsibility.  With many projects around the world, including 
Africa, the Americas and Asia, they were seen as an ideal 
company to partner with Ngati Porou.

The new joint venture company, Iwi Rakau, is seeking to join 
forces with landowners to develop a forest project which will, 
hold the land and protect the whenua and its values, develop 
carbon credits and provide a worthwhile return to landowners.  
This can be achieved through a combination of applying 
indigenous reversion and exotic planting, with the appropriate 
Government scheme above.

Over the next few issues of Nga Kohinga we will put together a 
range of short articles outlining the Governments environmental 
policies which are available to us as landowners, to both 
protect what we value, but also to generate income.

If there are questions you would like answered, or you agree 
that our whenua needs attention, then please ring us at the 
office on (06) 864 8362 to discuss.

Hold This Land

These two photographs highlight the typical land in drastic 
need of attention.  If left alone, the level of erosion will 
continue at high rates.  These photos were taken in the 
Ihungia and Tapuaeoroa areas.

Photographs courtesy of MAF and B. McKinley.
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“Healthy Country, Healthy People” is the name of a 
program which provides support to the indigenous 
people of northern Australia to work “on country” for 
environmentally and socially positive outcomes.  And 
now that the world community is starting to value positive 
environmental outcomes, it could possibly be renamed 
“Healthy Country, Healthy People, Healthy Earth”.  

SFM is working with the traditional owners of Arnhem Land 
and the Kimberley in northern Australia to generate carbon 
credits and other environmental service values through the 
better management of their savanna lands.  This involves 
a reintroduction of traditional management techniques 
combined with the use of the latest satellite monitoring 
technology – bringing together the old ways and the new.  
The fact that world markets will effectively pay traditional 
owners to better look after their country (and therefore 
contribute to the global fight against environmental 
degradation) is something that brings great pride to these 
people.

Since European settlement, traditional owners have been 
moved off their lands and the unmanaged outcome has 
led to large, devastating fires, often burning for months 
and covering hundreds of thousands of hectares – and 
releasing millions of tonnes of greenhouse gases into the 
atmosphere.  The traditional fire management approach, 
burning early in the season, with “cool”, small fires helps 
prevent the large wildfires and this has many benefits 
– less greenhouse gases are released (and this is what 
carbon markets pay for), biodiversity is protected and, 
most importantly, traditional owners can move back to their 
country and establish economically viable communities 
that can help to protect their culturally significant sites and 
customs.

At SFM we see a number of parallels between our savanna 
management partnership in Australia’s north, and our joint 
venture, Iwi Rakau, with the Ngati Porou Iwi.  We bring 
investment funds and access to world carbon markets to 
traditional land owners who place the highest priorities 

on preservation of community 
values and culture and the 
rehabilitation and maintenance 
of a sustainable and productive 
environment.

The North Island’s east coast, 
including much of the Ngati 
Porou rohe, has been ravaged 
by inappropriate land clearing and farming practices, 
not to mention introduced weeds and animal pests.  
Until recently there has been little economic incentive to 
address the degradation – and little action which has lead 
to a continuing worsening of the situation.  Now carbon 
markets (and in the future, we believe other environmental 
service markets) are providing the spark that could 
see significant investment into land restoration and 
rehabilitation.  Importantly, SFM wants to work with Ngati 
Porou and other iwi to develop projects that meet not only 
our objectives but those of traditional owners (who will be 
around a lot longer than SFM!).

2007 has been a year of learning for SFM and Iwi Rakau.  
The rules and regulations around carbon forestry in New 
Zealand have been evolving as we have been developing 
relationships with land owners.  We are now poised, 
however, to start delivering on some of the potential during 
2008.  SFM remains very excited about our joint venture 
with the Ngati Porou Iwi and looks forward to contributing 
to healthier country, healthier people and a healthier earth 
in the future.

Tony Jack
CEO – SFM Australasia Pty Ltd

SFM AUSTRALASIA PTY LTD
ABN 46 105 317 333
PO Box 855, Fremantle, Western Australia, 6959
Suite 1, Level 1 City House, 22 Queen Street, 
Fremantle, Western Australia, 6160
Tel: +61 8 9336 7984, Fax: +61 8 9467 6287

Healthy Country, Healthy People,
Healthy Earth

SFM Australasia Pty Ltd
A Sustainable Forestry 
Management Limited 
Group Company
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The recent mandating process to determine whether Ngati 
Porou should enter into direct negotiations with the Crown to 
settle all Ngati Porou historical claims was a major success.  
Mandate information hui, fourteen in total, were held around 
the country, with unprecedented turn-outs in many places.  
The hui were asked to consider an indicative resolution to 
mandate Te Runanga o Ngati Porou to be responsible for the 
overall conduct of the negotiations, with the supervision of 
the negotiations delegated to a hapu sub-committee.  This 
indicative resolution was passed at each of the 14 hui.

A postal vote was also carried out as part of the mandate 
process.  This vote will determine the outcome of the 
mandate process.  The results of the postal vote as reported 
by the Independent Returning Officer were as follows:

 Number % of
 of votes number
  of votes
Results of Voting 
Valid votes 4,194 92.6%
Invalid votes 333 7.4%
Total Votes Received 4,527 100.0%

Voting Results  
Acceptance of Mandate Proposal 3,863 92.1%
Rejection of Mandate Proposal 331 7.9%
Total valid votes 4,194 100.0%

These results are pleasing, particularly when viewed in 
the context of Maori voting patterns.  In the 2005 general 
elections, for example, Maori votes were approximately 
15% lower than non-Maori.  The last Bay of Plenty local 
government elections showed that 19% of registered Maori 
actually voted.  The Runanga mandate vote compares very 
favourably with these statistics as:
• Out of the 39,879 adult Ngati Porou, 19,618 received 

voting packs (approximately 49.2% of the adult Ngati 
Porou population based on the 2006 census data); and

• Out of the 19,618 of the Ngati Porou that received their 
packs, 21.4% participated in the vote.  This participation 

rate is encouraging bearing in mind the above statistics 
and the early stage that we are at in the process.

The 92.1% acceptance rate of those 
that voted along with the indicative 
resolutions from the 14 hui shows 
strong support for the Ngati Porou 
settlement negotiation proposal.

The Crown will now consider the 
results of the postal vote and the 
mandate process.  A decision by the 
Crown as to whether it recognises 
the mandate is likely in the New Year.

Te Runanga o Ngati Porou would like 
to thank all those who participated 
in the mandate process by attending 
the hui and/or voting.

For further information on the 
mandating process, and the next 
steps, please visit
www.ngatiporou.iwi.nz or
phone 0800 NPOROU (67 67 68)

Ngati Porou Mandate Results



Te Runanga o Ngati Porou and the Porou Ariki Trust 
combined to hold a successful Hui-a-Tau at Iritekura Marae 
on Sunday 25 November.  Regular Hui-a-Tau attendees, 
Trustees and staff stated that the hui was one of the most 
positive Runanga Hui-a-Tau in the last 19 years.  This mood 
was further enhanced by the strong performance across all 
Runanga and group activities reported on.

Financial and Non-financial results 
for the year ending 30 June 2007

Financial Results
Audit Report
• An unqualified or “clean” audit opinion was obtained and 

that the financial controls within the Runanga continue to 
be strong and appropriate. 

• The 2007 audit undertaken by Deloittes, was completed 
earlier than last year, enabling the Runanga to have 2006-
07 Annual report available 4 weeks prior to the Hui-a-Tau.

• The Auditors emphasised the need for the Runanga to 
begin the process for adopting the International Financial 
Reporting Standards (IFRS) 

Financial Highlights
• Parent and Group made a profit
• Balance sheet has been strengthened
• Total funds employed has increased from:  $38.9 million 

in 2006 to $ 40.3 million in 2007
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Non-Financial Results
Board of Trustees Report

Key priorities:

Enhanced governance and improved operational 
efficiencies across Runanga Group entities

Criteria were developed to identify appropriate 
governance structures using the following guidelines.

• Clear purpose and outcome statements for all Runanga 
group entities

• Defined and agreed relationship and accountability 
protocols between and among entities and the 
Runanga

• Tikanga approach to people practices & behaviours 
and structure design

• 25 year view to strategic planning, commitment to 
succession planning and implementation

• Agreed accountability and engagement process with 
stakeholders

• Responsible, effective and accountable leadership

Progressing Ngati Porou Takutaimoana, Wai 262 and 
Historical Treaty Claims negotiations with Crown 

Foreshore and Seabed
Progress has been made with recognition mechanisms for 
hapu ownership interest.
Hapu evidence gathering, analysis of hapu & marae 
governance structures which meet tikanga and Crown 
requirements

Wai 262
Ngati Porou presented closing submissions in June 2007. 
A protracted claim process has seen the loss of key 
witnesses and Ngati Porou lead counsel. 
The Waitangi Tribunal is to deliberate and prepare 
recommendations over the next two years.

Ngati Porou Historical Treaty Claims
TRONP is seeking a mandate to enter into direct 
negotiations with the Crown.
If a mandate is achieved a draft Deed of Settlement is 
possible before June 2008, to be mandated by Ngati 
Porou

Representing Ngati Porou interests on Climate Change 
and Waka Umanga (Iwi Governance proposal mooted by 
the Law Commission)

Te Runanga o Ngati Porou Annual Report

Pakeke, Eru Paenga, Keita Walker, Mihihara Ngata and 
Frances Harrison enjoy a laugh at the 2007 Runanga 
and Porou Ariki Trust Hui-a-Tau.

Statement of Financial Performance

1  TRONP Parent 2007 Result $ 831,263

2  Group 2007 Result $ 666,707

Statement of Group Financial Position

 2007 (million) 2006 (million)

Assets 40.3 38.9

Liabilities 1.7   0.9

Equity 38.6 38.0

Valuation of Fisheries Assets (excluding cash)

Assets Transfer 
Value
March 
2006

Entity Fair 
Value 
June 
2006

Fair 
Value 
June 
2007

Fish 
quota

$11.2 m NPSL $10.2 m $13.9 m

AFL 
shares

$22.5 m NPSL $16.9 m $16.9 m

TOKM 
Valuation

$33.7 m $27.1 m $30.8 m



Sunday Monday Tuesday Wednesday Thursday Friday Saturday

Dec 24th

Xmas Eve

Dec 25th

Xmas Day

Dec 26th 

Boxing Day

Matakaoa RSA
Fishing 

Competition
Te Araroa

Dec 27th Dec 28th 

Tuparoa
Whanau Day

Fishing
Concert

Idol Comp

Dec 29th

Dec 31st

Waka Ama
Circumnavigate

Ngati Porou 
rohe mai I 

Potikirua ki te 
Toka a Taiau

Jan 1st

NEW YEARS 
DAY 

Hikurangi 
Dawn 

CEREMONY

Jan 2nd

Kaiaua
Beach Races

Tolaga Bay

Jan 3rd

Ngati Porou
Inter Marae
Sports Day
PA WARS

Jan 4th Jan 5th

Waiapu
Fishing Comp 

Copies of the 2007 Runanga Annual Report are available 
to Te Runanga o Ngati Porou beneficiaries from the 
Ruatoria office at 1 Barry Avenue and the Gisborne office 
at Porou Ariki, 195 Wainui Road.

Runanga Investment in Ngati Porou

Marae Grants $160,000

Community Initiatives $  74,000

Ngati Porou Education Trust Fund
(matures in 2013)

$  30,000

Ngati Poroutanga (Inter-Marae Sports,
Hui Taurima, Matariki Celebrations etc.) 

$  15,000

Sports Sponsorship $  15,000

National Maori Events $    6,000

Tairawhiti Secondary Schools 

Nga Manu Korero & Kapahaka Festival. $    5,000

Ngati Porou Achievement Awards $    1,000
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Emissions Trading Consultation

• Climate change is an issue of global significance.  We 
need to be well-informed and positioned to influence 
policy, mitigate any risks and identify opportunities

• Ngati Porou is well-represented in strategic positions 
including the Iwi Leaders Forum, the Government-
appointed Working Party and the National Maori 
Reference Group.

Waka Umanga proposed legislation

• Te Runanga o Ngati Porou convened three national Hui 
for Iwi to discuss the Waka Umanga proposal and to 
develop combined strategies to rebut the proposal on 
the basis of its inherent ‘paternalism’ and the further 
diminution of the role and responsibility of iwi to define 
who they are and who their constituent members are.

• The general consensus regarding the proposal is 
that the disadvantages far outweigh any potential 
advantages

• The majority of Iwi organisations are opposed to 
the proposed legislation because it will not address 
the preliminary question- which is the constitutional 
relationship between iwi and the Crown. This 
discussion needs to be held first to determine the 
appropriate forum and framework for conducting the 
discussion , a Treaty based forum – where we engage 
as ‘partners’ one exercising kawanatanga and the other 
exercising rangatiratanga or a legal framework and 
forum led by well meaning but misguided Lawyers and 
Politicians.

NGATI POROU SUNFEST
2007 – 2008

Calendar of Events 
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This update on the Ngati Porou Takutai Moana negotiations 
with the Crown focuses on the key areas of work since the 
information hui held within Ngati Porou in April 2007.  It is 
important that we again remind people of the outcomes that 
we have been seeking since the negotiations began;
• Recognition of “ownership interest”
• Recognition of exclusive areas
• Recognition of the right to exclude
• Appropriate standing in processes that can impact upon 

the use and occupation of the foreshore and seabed (eg 
RMA)

The position that has been taken in the negotiations is that 
the recognition of takutaimoana ownership interests and 
any associated legal rights should occur at the hapu level 
because that is the level at which rights in the takutaimoana 
are held.  At this stage the sorts of rights that would be 
exercised by the hapu in relation to their takutaimoana, 
assuming in the event that the negotiations are successfully 
concluded, are:
• A right to receive notice of any consent application and to 

participate in the hearing of that application;
• A right to have the interests of the hapu protected in the 

planning process though an environmental covenant;
• A right to grant or deny permission to consent 

applications that will have a significant adverse effect 
on the environment and the hapu interest in the 
takutaimoana; and

• Specific rights in relation to customary fishing, including 
the right to impose rahui and other restrictions through 
the making of “by-laws”.

Some of these rights will apply generally, whereas others 
like the permission right and by-law making power, will 
only apply where it is shown that the hapu held territorial 
customary rights in the takutaimoana prior to the passing of 
the Foreshore and Seabed Act 2004.

A key area of work since the April information hui has been 
developing proposals for governance or management 
structures that hapu will be able to use to exercise 
their takutaimoana rights.  As part of this process, the 
negotiating team sent letters and questionnaires to 48 
Ngati Porou marae to obtain information on current hapu 
representation and management arrangements and details 
of their preferences for the future management of their 
takutaimoana interests. 

Currently, there are a number of management and 
governance structures operating within Ngati Porou, 
including marae trusts, marae committees, charitable trusts, 
Maori land trusts, and Maori incorporations.  With one or 
two exceptions, an issue with these existing structures is 
that they were established for specific and often limited 
purposes, which do not include the representation of the 
hapu.

The Crown has also identified a series of matters that it 
wishes to have reflected in any foreshore and seabed 
governance and management structures.  These matters 
are that the structures should provide:
• Certainty, in particular for the Crown and third parties;
• Coordination between hapu on certain matters (such as 

fisheries); and
• Consistency in the way the foreshore and seabed is 

managed within Ngati Porou.

Initial feedback has been good.  However the negotiating 
team are keen to get more feedback from a further 30 
marae in order to complete a report to the Crown in relation 
to the preferred structures for Ngati Porou hapu in terms 
of management of foreshore and seabed interests.  If 
you would like support to complete the questionnaire or 
information on the negotiations in general please contact 
Barbie Paenga at the Runanga Office in Gisborne
06 867 9960 or via email on rpaenga@tronp.org.nz or 
Nathan Milner at Kahui Legal on 04 495 9999 or via email on 
Nathan@kahuilegal.co.nz.

Ngati Porou Takutai Moana Negotiations



January 1st 2008
4.00am             Assemble at Pakihiroa Station, Ruatoria 
4.15am             Depart for Maui carvings (1000m above sea level) 
5.00am             Assemble in area adjacent to Maui carvings 
5.15am             Dawn Ceremony commences 
                        -Karanga 
                        -Karakia 
                        -Haka 
                        -Whakatau 
6.30am             Descend from Maui carvings 
7.30am             Barbeque breakfast at Pakihiroa Station 

For Bookings and Tour packages contact: 
Ngati Porou Visitor center 06 8648660 
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Action scenes from “2007 Pa Wars
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Ruatoria Township now has a
Recycling Pickup

Rubbish Bags - Need Stickers
Need more recycling information

Phone Gisborne District Council on 0800 653 800

OUR GOAL IS TO OFFER THAT POINT OF 
DIFFERENCE NO OTHER HIRE COMPANY CAN
Martins Event & Party Hire is the only locally owned and 
operated Event & Party Hire business in Gisborne.  Owner 
Fran Gibson is a Gisborne local and her husband grew up
in Te Puia, so togetherthey have a great understanding of both 
the East Coast and Gisborne community requirements when it 
comes to events and parties.

“As the business has grown we have now built and moved 
into brand new premises. We are still in Disraeli Street, but are 
now 105 Disraeli Street.

We have new marquees and event décor to view and are continually expanding our party retail to give 
customers a greater selection to choose from. If you’re having a birthday or celebration big or small 
Martins Event & Party Hire caters for all.

A WOW factor in the store at the moment is a 80cm high 
chocolate fountain which is a cost effective dessert for any event.
Also a huge hit has been the ice sculptures which are not only 
affordable but are a fantastic feature.”

fran gibson
021 222 5647

event & party hire



It’s been a long season for many rugby personnel so I feel it appropriate to reflect over the award winners 
from season 2007, and acknowledge a few  of the volunteers who make up this game we call rugby.

JAB – 5 Teams in Horouta Grade 5-7yrs & 4 teams in Raukumara Grade 8-10yrs, teams playing under 
sub-union banners.

Horouta Grade Champions  Ruatoria U7’s
Coach: Claude Paul

Raukumara Grade Champions Waiapu U10’s
Coach: Gene Rangihuna
Manager: Tessa Rangihuna

U13 – 2 Teams. - Coast North Restricted Weight  Won Final vs Horouta

Coach Best Back Best Forward U13 Player of the Year
Billy Poi Kyil Beach Morgan Poi Hone Midwood

 - Coast North Open Weight  Lost Semi vs Uawa

Coach Best Back Best Forward
Mahuta Tuhura Tuki Gibb Taylor James Hovell

U15 – East Coast North U15 Restricted Grade Lost Final vs Lytton

Coach Manager Promising Players
Rex Mangu Brent Singe Henare Chick
  Corey Walker
  Turanga Mauheni-Singe

     
U18 – Team East Coast North U18 Lost Final vs Gisborne Boys High Green 

Coach Manager  Best Back Most Improved Player of the Year 
Campbell Dewes Kerry Kururangi  Tipuna Tangaere Rowan Haenga Tawhai Kururangi

East Coast Senior Club Rugby
Champions Tokararangi    
Top Point Scorer Renata Saddlier  (Toka)  98
Top Try Scorer Doone Harrison (Hiku) 10
Club Rugby MVP Hona Delamere  (Toka)
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East Coast Rugby Season Highlights 2007
EAST-COAST-RUGBYUNIONEAST-COAST-RUGBYUNION

NPEC U13 Winners of the 
annual MacDonald rugby 
tournament in Gisborne.
Coach: Billy Poi
Asst: Len Wawatai
Manager: Cali Morice

NPEC U16 
Player of the Year – Whakarae Henare
Most Improved – Kawana Waititi
Best Forward - Kazius Delamere-Collier  
Coach -  Doone Harrisom
Manager – Campbell Dewes
Tech Advisor – Brent Singe

Club Rugby Players  of the Year

Tokararangi Hona Delamere
Hikurangi Joey Keelan
Uawa Daniel Townsend
Hicks Bay Tenga Apiata
City not named yet
Toko United Petera Smith
Waiapu Hoto Te Whitu

East Coast Heartland Awards

Player of the Year Morgan Wirepa Jr
Best Back Tikirau Callaghan
Best Forward Morgan Wirepa Jr
Rookie of the Year Seamus Kennedy
Most Points Esava Tiko (36)
Most Tries Doone Harrison (4)
Supporters Glenn Callaghan & Ben Kaiwai



To fully explore these research and development areas Ngati 
Porou needs  to ensure we have our people in the right places and 
therefore training in key areas will also be an important objective.

In this regard a number of training avenues in seafood and fisheries 
are available which were established through the Maori Fisheries 
Settlement process pursuant to the Maori Fisheries Act. 

These programmes serve to promote careers in fisheries, fishing, 
and fisheries related activities as indicated below.   

The functions of Te Putea Whakatupu Trustee Ltd (TPWT Ltd) 
include the management and distribution of the annual trust 
income for activities that include:
• Promoting educational and training programmes, courses, 

and schemes within NZ for Maori with a view to providing 
educational and training opportunities, including those that have 
application to the fishing industry

• Funding the development of the skills of Maori, including those 
relevant to the fishing industry

• Promoting the advancement of Maori by--a) offering or funding 
scholarships and grants to enable Maori students to the entry 
requirements into wananga, universities, or other tertiary 
institutions in New Zealand or overseas; and b) establishing 
scholarships and grants, or funding wananga, universities, or 
other tertiary institutions in NZ to offer scholarships and grants, 
with a view to encouraging Maori to develop their education and 
skills 

• Promoting research and development by wananga and 
universities, or other tertiary institutions in NZ or overseas into 
(but not limited to) the involvement of Maori in fishing and 
fisheries related activities. 21

Supporting fisheries based training and education 
as well as Research & Development (R&D) is the key 
towards protecting and enhancing our Kaimoana. 

Wild-catch fisheries volumes are unlikely to alter 
dramatically in the future, and while increasing 
volumes from the aquaculture sector will contribute 
to seafood industry growth, the key to ensuring 
sustainability and growth of both New Zealand’s wild-
catch and aquaculture sectors lies primarily in R&D.

There are myriad opportunities to add value to 
current and future harvests and unlocking the added 
value potential through R&D will ensure NPSG 
continue to extract maximum value from our fisheries 
assets.

New Zealand is a small player in the global market 
and NPSG must take that message to heart and 
continue to innovate, including investing in R&D, to 
ensure our ability to compete successfully with the 
larger world players at a national and global level 
continues.

NPSG has been busy analyzing a number of 
opportunities to ensure the best options for growth 
are presented and progressed.  R&D is key in 
that approach and allows for better planning and 
decision making to achieve those results of not only 
our wild-caught fisheries sustainability but also in 
identifying the most appropriate avenue in areas like 
aquaculture, new products and exports into niche 
markets.  

Sustainability means protecting and enhancing the 
resources, but for NPSG it also means being involved 
in businesses that are themselves sustainable.  

Ngati Porou
Seafoods Group

Sustainability Through Innovation 
and Training

TECHNICAL TRAINING 
Scholarships to assist Maori women 
and men who are serious about 
making a career in the fishing and 
seafood industry. Scholarships are 
open to all Maori.  This scholarship 
application is to be used for the 
following courses:
• Commercial Fishing and 

Processing at Westport Deep 
Sea Fishing School 

• Certificate in Seafood Vessel 
operations at Bay of Plenty 
Polytechnic

TERTIARY TRAINING IN NEW 
ZEALAND 
Scholarships to assist Maori women 
and men to undertake a course 
of study suitable for entry into the 
fishing and seafood industry.  The 
Scholarships are open to all Maori 
for study in New Zealand.
DOCTORAL
FOOD TECHNOLOGY AND 
ENGINEERING
MARINE SCIENCE/ MARINE 
BIOLOGY/ AQUACULTURE IN 
NEW ZEALAND

TERTIARY TRAINING OVERSEAS
Scholarships to assist Maori women 
and men to undertake a course 
of study overseas for various 
qualifications in Fisheries and 
Aquaculture.  Scholarships are open 
to all Maori.
Scholarship Universities include: 
University of Tasmania 
The Australian Maritime College 
(A.M.C)
Deakin University 
University of Queensland 
Tokyo University of Fisheries 
British Columbia University, Vancouver 
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SCHOLARSHIPS INFORMATION 
FOR MANAGEMENT AND 
RESOURCE MANAGEMENT 
STUDIES
Management and Resource 
Management Training/Study

Management and Resource 
Management scholarships will be 
given in two categories - A and B:

CATEGORY A:
For students that are undertaking 
Management and Resource 
Management programmes/courses 
of study that are longer than 12 
months.
Tenure: scholarships will be 
reviewed annually.

CATEGORY B:
For students that are undertaking 
Management and Resource 
Management programmes/courses 
of study that are less than and up to 
12 months.
Tenure: assistance is determined by 
length of course.

STATUTORY MARINE 
CERTIFICATE COURSES 
INFORMATION:
Maori who participate in the 
catching sector have opportunities 
to gain further qualifications.  The 
Statutory marine scholarships 
offered by Te Ohu Kaimoana 
provide financial assistance to those 
who wish to pursue qualifications 
such as the following:

NAUTICAL:
Advanced Fishing Deckhand
Local Launch Operator
Inshore Launchmaster
NZ Offshore Master
NZ Offshore Watchkeeper
Upgrade to NZ Offshore Master 
(from NZ Coastal Master)
Mate of a Deep Sea Fishing 
Vessel
Master of a Deep Sea Fishing 
Vessel

THE GLOBAL FISHERIES 
TRAINING PROGRAMME
The Global Fisheries Training 
Programme developed by Te Ohu 
Kaimoana and Nippon Suisan 
Kaisha Ltd (NISSUI), is an elite 12 
month training programme, which 
will send two Maori each year to 
work with international fishing 
company, NISSUI, in Japan.

We are keen to hear from 
applicants who have training 
and experience in aquaculture, 
marine biology, technology (food), 
(engineering), management and 
fisheries management.

THE PURPOSE OF THE 
GLOBAL FISHERIES TRAINING 
PROGRAMME IS TO:
• Provide international business 

science and technology 
training/development 
opportunities for Maori in the 
seafood industry;

• Develop long term relationships 
with NISSUI; and

• Create global opportunities 
for Maori employment in the 
international seafood industry

EXPANDING THE SKILL BASE
More than 40 Ngati Porou scholarship recipients 
have successfully completed or are still participating 
in these programmes in various locations globally 
and in a wide range of fields, namely ;

1. Sales & Marketing
2. Marine Biology & Science
3. Resource / Quota Management
4. Processing / operations
5. Vessel Management 
6. Management

Many are currently working within the Aotearoa 
Fisheries Group and others have gone on to further 
tertiary studies including degree and doctoral levels.

Key areas for future development are in domestic 
seafood & food retail, as well as aquaculture 
operations and management. 

Ngati Porou Seafoods Group is keen to increase 
its utilisation of this facility to develop leaders in 
key areas within the seafood industry to ensure 
the expertise required to develop and maintain 
a profitable seafood business into the future is a 
reality.

POROU ARIKI TRUST 
Like NPSG, the Trust deed outlines the development of initiatives 
to manage, protect and enhance Ngati Porou’s seafood resources 
and environment in a profitable and sustainable manner for the 
future this includes areas that advance the education of or benefit 
Ngati Porou members where appropriate.

FURTHER INFORMATION:
There are conditions attached to these scholarships and some 
programmes may be subject to change, however, for further 
information about these scholarships please contact:
Mark Ngata – Ngati Porou Seafoods Group, Tel: (06) 868 1644
or
The Training and Development Administrator
Te Ohu Kaimoana
PO Box 3277
WELLINGTON
Telephone: 04 499 5199
Facsimile: 04 499 5190 
or
Check out the website: www.fishfingers.co.nz
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The remainder of the Powhiri/welcome was then completed.

Our manuhiri were then given an overall view and 
presentation of all the health and social services provided 
by NPH Inc which was then followed by the Hakari and a 
guided walk through of the premises of NPH. 

Memorandum of Understanding Signing Ceremony with 
Ngati Porou Hauora Board and Otago University was held 
Tuesday 6th November 2007, at Te Whare Hauora o Ngati 
Porou, Te Puia Springs.  
Representatives of the University of Otago in attendance 
were:
The Vice Chancellor D C G Skegg. Professor Don 
Robertson, Mr Edward Ellison (Ngai Tahu Trust Board), 
Associate Professor John Broughton, Dr Khyla Russell, 
Ms Pearl Barron, Ms Jan Flood, Mr Darryn Russell, and 
members of the NPH Board, Management, staff and 
community.

The Karanga / Powhiri were then followed by whai korero 
whakatau, mihimihi by the NPH Board Kaumatua, Elder Te 
Reo, and Herewini Parata & Dr Paratene Ngata.

In reply on behalf of our manuhiri tuarangi was Mr Edward 
Ellison and then the Vice Chancellor Mr D Skegg.

The signing of the MOU by the Vice Chancellor and Mr Ben 
Tahata, Chairperson of NPH Board was conducted and 
completed and all documentation signed was then blessed 
by Mr Herewini Parata. This part of the ceremony ended 
with the singing of the waiata Arohaina mai.

Hauora and Otago University MOU
Signing Ceremony

The Vice Chancellor D C G Skegg, Otago University and 
Ngati Porou Hauora Board Chairperson Mr Ben Tahata.

New Primary Healthcare Teams Manager
I first started working at Ngati Porou Hauora 
as a part time board secretary in 1997.  I had 
moved up from Wellington months before and 
was living in my mother’s caravan with my 3 year 
old daughter in Tokomaru Bay.  I still remember 
the job interview for the position, I had never 
been through anything quite so gruelling, sitting 
in front of 5 Board members for nearly 2 hours, 
it was a little like being interrogated!  I survived 
the interview, got the job and was grateful for the 
opportunity to be able to work on the coast.

To be honest, I didn’t really pick Health as a 
career path for myself; I fell into it because there 
were no other vacancies at that time.  Although 
my cousin in Wellington said, contact Uncle Ju 
Maraki, he’ll be looking for some rousies to work 
with his sharing gangs!  Once Uncle Ju saw me, 
he laughed and said that I should stick to office 
work…  

I enjoyed my time working for the Board as their 
Secretary and I learnt a lot about governance, health 
issues for our people, Ngati Porou in general and the 
politics that surround everything.  In 1998, I commenced 
studying for a Bachelor Degree in Business Administration 
at Te Wananga o Raukawa in Otaki.  I finally graduated 
in 2000.  I continued to work in different roles on a part 
time basis whilst studying.  I went from Board Secretary 
to Project Co-ordinator for the Millennium project and 
the Medical Students Visit, to Administrator for Primary 
Healthcare Teams and then eventually hitting the jackpot in 

2001 by attaining the role of Primary Healthcare Manager.   I 
left Ngati Porou Hauora in 2003 to set up my own business 
Hine Purotu Design, a Maori Art Shop based in Gisborne 
which operated until September 2006.

In the meantime, I had resumed my career and interest 
in health again.  In 2005, I worked as the School Based 
Vaccination System Administrator for Tairawhiti DHB and 
then a year later was promoted to Acting Practice Manager 
for Waikohu Health Service  (Te Karaka, Whatatutu, Matawai) 
and in 2007 stepped up to Waikohu Project Manager.
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Meaningful Activities with Mental Health
Ko Taitai te mäunga
Ko te Matä te wai
Ko Te Aowera te tangata
Ko Te Aowera te hapü
Ko te Poho-o-Te Aowera töku waiü
Ko Jim räua ko Emily Hongara öku mätua
Tënä hoki tätou.  My name is William Tiger Hongara.  I am 
employed by the Mental Health Services of Ngäti Porou 
Hauora as the Meaningful Activities Coordinator.  I design 
and implement Meaningful Activities for specific group of 
people.  These people (Tangata Whaiora) have a mental 
illness and participate in Meaningful Activities through a 
referral process.  

So what is a “Meaningful Activity”?  A Meaningful Activity is a 
component of a programme designed to cater for the over-all 
well being of a Tangata Whaiora.  All Meaningful Activities 
have been constructed to reflect and fulfill the Mission 
Statement of Ngäti Porou Hauora: 

“Ki te whakaputa oranga mo te whänau, te wairua, te 
hinengaro, me te tinana.  To promote total family healthcare: 
spritually, mentally, and physically”

Regularly, Tangata Whaiora begin the week with a prayer 
to safeguard their taha wairua whilst participating in 
activities throughout the Tairäwhiti.  Tangata Whaiora are 
encouraged to safely explore their individual potential to be 
creative through an Arts & Crafts Program.  Arts & Crafts 
incorporates traditional components and values with the use 
of harakeke, tukutuku and contemporary Mäori art.  

Once a week, Tangata Whaiora attend a gym workout, an 
Aqua Fitness Program at the Olympic Pools in Gisborne, 
and Line Dancing.  Every Tangata Whaiora participating in 
these activities undergo a physical examination by a GP 
and will have regular quarterly checks throughout the year.   
Keeping fit is an essential component to any individual’s 
taha tinana and can alleviate depression, stimulate a healthy 
mind and thwart long term ailing conditions of the body such 
as diabetes and heart disease.  

Tangata Whaiora participate in a Survival, Hunting & 

Gathering Program designed to maintain spiritual 
and physical safety at all times.  Interaction with the 
environment is based on traditional conservational practices 
and values. 
A Mäori calendar is referred to when gathering 
and preparing traditional medicines and foods.  
Whänaungatanga is practiced by sharing the food they 
gather with kaumätua and the wider community.  

A multitude of Educational Programs are scheduled 
throughout the year because an informed mind is a 
healthy taha hinengaro.  There is a need to provide regular 
nutritional and dietary workshops to reinforce lifestyle 
changes.  These workshops will include seminars on 
diabetes, cardio vascular diseases, various forms of cancer, 
alcohol and drugs, budgetary advice, WINZ, consumer 
rights, vocational training, and personal hygiene issues.  

Fundraising activities (ie: BBQ, car-wash, firewood) are 
scheduled throughout the year for various projects.  Every 
three months, a new weekly Meaningful Activities Program 
will be designed to take into account the changing seasons.  
No reira e te whänau, kia noho ora tonu mai tätou katoa i 
raro i te maru o Ihowa.  Näna te whakatauki e whai ake nei,
“Tama tü, tama ora.  Tama noho, tama mate”

The concept for Te Kupenga was born out of a group 
of mental health consumers in the Tairawhiti region in 
1998. It grew from an identified lack of support services 
for mental health consumers when they returned to the 
community.  In 2000 funding was obtained through the 
Ministry of Health to establish Te Kupenga as a consumer 
run Mental Health Advocacy and Support Service. Initially 
we came under the umbrella of Turanga Health and in 
November 2001 our first office was opened, staffed by one 
and helped by many volunteers. We worked towards being 
our own entity and became a Trust in 2004. Along the way 
we lobbied for and won the right to hold the consumer 
advisor/advocate contracts that sat with the DHB, Turanga 
Health and Ngati Porou Hauora. We also picked up the 
contract for Drug and Alcohol Consumer Advocacy, which 
saw two new staff members join our team. We are currently 
seeking funding to bring on board a Youth Consumer 
Advocate to compliment our growing service. We moved 

Te Kupenga Net Trust
to a larger office in July 2005 and now have a staff of 10 
working for us in different capacities. We also expect to 
hold the Like Minds Project contract by June this year, 
which is currently run from our office. Our current manager 
Heather Campbell and the rest of the team have a whole 
lot of ideas to improve our service in the future. “Nothing 
about Us Without Us”!

My name is Francine Gilvray, I am a Consumer Advocate 
for Te Kupenga Net Trust, and I work with our Mental 
Health whanau up the coast. The services we provide 
are advocacy; this can be with WINZ, housing, doctors, 
psychiatrists, police, or any other services they need 
help with. We also offer peer support, education and 
information, this can be with their illness or medication.
Complaints we deal with as well. I enjoy my work, seeing 
positive changes in our whanau, it may not happen straight 
away, but it makes a difference for them.



When Beaudeen Walker left Te Kura Kaupapa Maori o te Wai 
U o Ngati Porou in 2006 she wasn’t sure about what career 
path she would take. In October this year she came to Radio 
Ngati Porou to pursue a career in broadcasting. This was 
timely, given our Reo Announcer position needed re-staffing. 
After two weeks training she was ready to go to air as the 
Maori announcer on RNP’s ‘Te Kete Korero’ show (1-3pm)

In her first month she has accomplished what aspiring 
announcers can only dream of. After just a fortnights training 
she was handling the desk and equipment and speaking live 
on air, which she says were the most difficult challenges to 
overcome.

She has begun to master the art of interviewing and has 
already interviewed the likes of Maori musicians Ruia 
Aperahama and Sheree Waitoa.

Beaudeen says “the best part about working on air is being 
able to speak in Maori and really hone my Reo Maori skills, 
as well as speaking in Te Reo ake o Ngati Porou (Ngati Porou 
dialect) to the listeners”.  She will also write our reo articles for 
Nga Kohinga. She presents her first article in this December 
issue.  

At just seventeen years old Beaudeen shows great promise 
as an announcer and with the grand start that she’s had 
at RNP it can only get better.  She is now enrolled on the 
national training radio course  – “Te Reo Maori Media”.  Former 2005 reo announcer, Tawhiri Dalton-Reedy is a recent 
graduate of the Reo Maori Media course Beaudeen will take up in 2008.  A mokopuna of Keita Ngarimu – Walker, Beaudeen 
is fortunate to have her kuia mentor and monitor her broadcast quality.
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Dental Update
Ngati Porou Hauora would like to welcome Wiremu 
Te Hoari Reihana who commences in his new role 
as a fulltime Dentist in January 2008.  Wiremu was 
successfully awarded a scholarship by Ngati Porou 
Hauora in 2003 to pursue his Dentistry training at Otago 
University. 

Wiremu has Tikitiki and Waipiro Bay connections and we 
look forward to him starting in the New Year. We will have a 
full profile on Wiremu in the next addition of Nga Kohinga.

Naku Noa, Na

Maude Tuheke-Mita
Primary Health Administrator

Former RNP Program Director, Rotorua based Nicki Douglas 
- Short (l) former RNP Sales Linda Ngarimu (r) with perfect 
smiles - attending RNP 20th Birthday evening in August.

A Career in Radio for Beaudeen



In 2001, with the blessing 
of pakeke such as the late 
Waioteora Wanoa and Dr Te 
Kapunga Matemoana Dewes, 
Hinerupe submitted a tono to 
Te Wananga o Raukawa to 
offer their unique Marae Based 
Studies programme here in Te 
Araroa.  In February 2003, the 
first reo classes were delivered, 
followed shortly after by the 
first noho marae, attended by 
25 students.   He mihi nui ki Te 
Wananga o Raukawa mo tenei 
kaupapa whakahirahira.

We are now in our fourth year of 
delivering Marae Based Studies 
at Hinerupe, and the years 
ahead, look to be more exciting 
as we enter into a new phase of 
development, introducing new 
tohu, in Literary Performing 
Arts & Hapu Development.

In 2007, we celebrate the 
achievements of our graduating 
students who will cross the stage 
today.  The Komiti Matauranga 
wish to acknowledge those 
students graduating with 
their bachelors, because 
they have worked hard, not 
only to complete their own 
studies, but also to ensure 
that the journey for others is 
a smoother one.  They have 
practiced manaakitanga and 
whanaungatanga throughout, 
working through issues, and 
looking after each other well.  
Kai te mihi ki a kotou.

We thank the many pakeke who have allowed themselves to be interviewed, the many marae committees who have given 
permission for our students to study them, and we also give thanks to the many kaiawhina and kaiwhakaako who have 
given great gifts of knowledge to fill the kete of the tauira crossing the stage today.

We congratulate our kuia,. Anitarewa Stainton, who has been an inspiration to her fellow classmates.  We also pay 
tribute to Mary Peachey, who passed away recently, and was a valued member of her class.

Our vision is:
“To be the tertiary institution of choice for uri of Ngati Porou.”

We invite you to participate in making that vision become a 
reality.

Thank you for making this day special and memorable for our 
graduating students. Noho ora mai i raro i te manaakitanga o Io 
Matua Kore.

Moki Raroa [Tiamana, Te Kura Wananga o Hinerupe] 
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Te Kura Wananga o Hinerupe

15 o Tihema 2007 

2pm Pohiri
3pm Kapu Ti

3.30pm     Dignitaries, Special Guests,
Graduands & Whanau seated 

4pm Presentation of Graduands 
Diploma of Maori Studies
Heke Matauranga Kaute [Accounting]
Diploma of Maori Laws & Philosophy 

5pm        Guest Speaker 
Presentation of Graduands 

Bachelor of Maori & Administration 
Bachelor of Matauranga Maori
Masters of Matauranga Maori 

 5.30pm Closing comments from Student Rep:
Wayne Rangi Tihore 

5.45pm Closing
 6pm Hakari in Rongomaitapui
 7pm Kua mutu 



Graduates of Te Kura Wananga o Hinerupe 2007 
Diploma in Maori Studies [DipMS]
Hori Mahue “Nan” Kapua – Te Awemapara, Te Aitanga-a-Mate, Ngati Porou
Hohepa “George” Moeke – Te Awemapara, Te Aitanga-a-Mate, Ngati Porou
Diane Moeke – Te Awemapara, Te Aitanga-a-Mate, Ngati Porou 
Pani Moeke – Te Awemapara, Te Aitanga-a-Mate, Ngati Porou
Wayne Rangi Tihore – Nga Puhi, Ngati Porou, Tokelau,Kati Mamoe,Moriori,Taranaki, 
Donna Reedy-Atkins – Ngati Porou 
Diploma in Maori Laws & Philosophy
Rangimai Te Hei – Ngati Rangi, Uepohatu 
Heke Matauranga Kaute [HMK]
Arlouise McClutchie Brooking – Te Whanau a Tuwhakairiora, Ngati Porou 
Solomon Simmons – Te Whanau a Tuwhakairiora, Ngati Porou 
Reupene Dewes – Ngati Porou 
Annette Houkamau –Ngati Porou 
Kerry Kururangi – Ngati Pakeha 
Maude Tuheke – Ngati Porou

Bachelor of Matauranga Maori [BMM]
Marcus Akuhata-Brown – Te Whanau a Kahu, Tuwhakairiora, Hinerupe, Ngati 
Porou, Ngati Kahungunu, Ngai Tahu 
Hine Moeke-Murray-Ngati Rangi,Te Aitanga-a-Mate,Ngati Maui, Ngati Porou 
Rutu Teneti-Peters-Ngati Porou 
Anitarewa Stainton-Te Whanau a Tuwhakairiora, Ngati Porou 
Riria Markland – Ngati Porou 
Susan Gaye Pahuru-Te Whanau a Tuwhakairiora, Ngati Porou 
Wendy Louise Pahuru-Te Whanau a Tuwhakairiora, Ngati Porou 
Bachelor of Maori & Administration
Annette Houkamau –Ngati Porou 
Kerry Kururangi – Ngati Pakeha 
Hirena Kapa – Ngati Porou, Ngati Kahungunu 
Maude Tuheke – Ngati Porou 

Masters in Matauranga Maori [MMM]
Robert Ruha– Te Whanau a Kahu, Tuwhakairiora, Hinerupe, Ngati Porou, Te Whanau-a-
Apanui
Hohaia Collier – Te Whanau a Uruahi, Takimoana, Horowai, Ngati Porou, Te Whanau-a-
Apanui

Te Kura Wananga o Hinerupe

15 o Tihema 2007 

“Ka ko nga kopara a Rongomaitapui.” 

RNP will hold its Inaugural Ad Awards this weekend at its client xmas dinner.
Debbie Baker, CEO of the Radio NZ Training School judged the entries and 
we are pleased to announce the winners.  Debbie, her Creative Director and 
Production Manager judged  production quality, creative scripting, humour and 
audience appeal. 

RNP Charity/Non profit Organisation Award 2007
Tairawhiti REAP & Ngati Porou Hauora 

RNP Catchiest Jingle Ad Awards 2007
Stihls Shop Clares Mowers 

RNP Funniest Ad Award 2007
Gisborne Milk  

RNP Peoples Choice Ad Award 2007
Kai Kart 

RNP Slice of the Coast Awards 2007
Gisborne Resene Color Shop 

RNP Best Advertisement Award 2007
Gisborne Milk

RNP Ad Awards
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Charitable organisations need to register with the Charities 
Commission before 1 July 2008 to continue to be eligible 
for charitable-purpose based exemptions from income tax, 
resident withholding tax (RWT), estate and gift duty. 

Under the Charities Act, organisations that provide benefits 
to a group with common ancestry, such as hapu or iwi, 
may be considered charitable.
Marae may also be accepted as having a charitable 
purpose if the marae is physically located on land that 
is a Mäori reservation. The funds of the marae must only 
be used for the administration and maintenance of the 
land and of the physical structure of the marae; and for 
charitable purposes. The Commission recently registered 
its first marae (Kaiuku Marae from Hawkes Bay).

Applications for registration under the Charities Act 
take at least fourteen weeks to process, with more 
complex cases taking longer, so charities are urged to 
apply now. 

Organisations can apply online, download application 
forms from the website www.charities.govt.nz, or call 
the Commission’s free information line – 0508 242 
748 to order copies of the forms.  Language Line 
translators – who speak 31 languages, including Mäori 
– are also available through this number.

Plenty of information and guidance is available, 
including translated guidance notes in Mäori for three 
of the Commission’s forms.

Maori charities urged to apply now to 
maintain tax exemptions


